






_ WELFARE €— | 
USTRIAL EQUIPMENT 












: a 8 
How, Colour And L ght- Help Product tior Lorre i os > 


m e : ON 


le Dimnniiiinds snd . as ST deer ; — r 


Hi- Dri wesheootl SeTVice vives a 
clear towel for everyury. Just 
take. use, destroy. All over 

in a second or two. No queuing 

no Waiting, Bo wasted man-hour- 

ticking away. No laundry bills 

but @ Gleam bill of health... 

Hi- Dri Sales Service, too. Dispenser 

cabinets supplic: free on loan. 

Personal attention: ° s 2 
Hi-Dri gepresenta- yl 


tives call on pequest. 


PHORE FOR A FREE 
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Industrial 
lighting 

Is 

a matter 

for 

the specialist 


Although your lighting problems are best known to yourself, the solution of them is a matter for 
the lighting engineer, who alone can overcome the difliculties efliciently and economically. Good 
light increases production, reduces fatigue, risk of accidents and cuts lighting bills; but the desired 
results can only be achieved by correct distribution of illumination and the elimination of waste, 


both matters calling for specialised knowledge. 


Let Falks lighting engineers study your needs and make practical recommendations. —Falks 
Industrial Lighting Service covers every aspect of the question, from the scientific design of reflectors 
to the blue-printing of a layout for an entire works. The range of standard fittings made by Falks 


meets practically every lighting requirement. 


Write or telephone our Technical Department, who will gladly advise you without obligation. 


* Consult FALKS on Industrial Lighting 


ringdon Road, London, E.C.1 & Branches 


Telephone Number: HOLborn 7654 


Q49-550A 
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Furniture of Highest Grade| 60 yp, SSNS 


700-seater work anteen a 


Steel costs you no mor @! | use Shepherd sown sissioes "sad 
Tubular Steel  Sreprerd Furniture tas 


longer. And a special phos 


Shepherd Tubular Steel Furniture is F Zz 
. ‘ phate coating treatment n 
phosphate coated for lasting finish urniture sures that each piece s1ays spick 


and span 





I costs no more to buy the best looking Every piece is given a 
tubular steel furniture—the best special phosphate coating treatment “ ‘ - tS 
pecial phosy g tre 
inmaterialsand workmanship. That’s before the stove enamel finish is 
why more and more people are applied 
specifying Shepherd. Write to Shepherd (Dept. P.M.) for 
Only the highest grade steel tube, an illustrated catalogue. You'll see 
formed on the most up-to-date mach- good-looking, competitively priced 
inery, is used in its manufacture. furniture that will stand up to any 
And Shepherd furniture stays smart amount of punishment. 


H.C. SHEPHERD & COMPANY LIMITED 
HERSHAM STATION WORKS, WALTON-ON-THAMES, SURREY 
Telephone ; Walton-on-Thames 2314 
EXPORT ENQUIRIES to London Office : 59 St. Martin's Lane, W.C.2 
Telephone : TEMple Bar 5385. Cables ; Stamstam, London. 
MANCHESTER OFFICE : 274 Deansgate, Manchester 3. Tel: Deansgate 7545 
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MODEL 76D MODEL 103C MODEL 128D MODEL 45B MODEL 12 MODEL 97 





(veralls for All / 


UR NE 
ino 4 
‘ Free At 


Overalls of quality, cut and style-—-Overalls that wear well, wash 


ALOGyY,. 


well and look smart. Long Coats, Jackets, Boiler Suits, Bib 
and Brace Overalls, Aprons. Ladies’ Crossovers, Rayon and 
Drill Overall Coats, Boiler Suits and protective clothing for 
the catering staff of Works canteens, restaurants, etc. Yes, they 
are all (over SO styles) illustrated and described in our new 
catalogue. It’s the perfect reference for all Overall and Protec 
tive Clothing Buyers Please write or phone our Contracts 


Department for your copy today 


Contracts Department, 137-8 TOTTENHAM COURT ROAD, LONDON, W.1 Tel.: EUSton 4721/3 
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CHINABRITE 


, a reflects the goodwill of your customers 


i” 


y 


CHINABRITE 


Keeps crockery sparkling white and sterile 


Bright, shining, sterile crockery and cutlery is important in 


building up goodwill. Customers come again and again 
and tell their friends. This little extra touch of service is 
so easy and economical to give—Chinebrite does it for 
you. Made in many grades, Chinabrite is essential for 
fast and efficient dish washing 


SPECIALISTS IN CLEANLINESS 


THE BRITISH HYDROLOGICAL 
COLLOIDAL WORKS, HIGH PATH, MERTON, S.W.19 


y, Australia; Che of Services (Pty) Ltd 
t Swit 


Associated Companies C jal Detergents of Austr Ltd : 
nd Ober-Winterthor, Switzer 


Copenhagen, Amsterdam, Brusse Por 








DECIQUAM 223 


\ tastless, taintless in 
stantaneous steriliser for 
Ice Cream Servers 


ROSKLOYD 

DEODORANT 
has powerful germicidal 
action Non-poisonous 
it leaves clean refresh 
ing smell 


SANIGLAS 

An inexpensive but 
powerful product for 
terilising glasses in 
your bars 





CORPORATION 
Telephone: LiBerty 102! (4 lines) 


And at 
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For Your Can teen 


MODERN HYGIENIC TUBULAR FURNITURE 


ai or Gey <i 





ee 





Tubular furniture at a reasonable price. Furnished in coloured stove-enamnel or 
chromium, Nesting or non-nesting. Upholstering is in leathercloth or duty canvas 


Full particulars 
and quotations 
on application 


Contracts Dept., Richmond Road, Kingston, LONDON Phone: KiNgston 1718 


GARROULD’S 


PROTECTIVE CLOTHING SPECIALISTS 


Overalls, Coats & Jackets 











Men and Women 


Hard wearing—Pre-Shrunk Materials 
Smart Practical Designs in a wide range of Stock 
Sizes 
bx pu rtly Cut on generous lines 
\ttention to detail—extra strengthening at 
points of strain 
Quality and Workmanship Guaranteed 
Backed 


veralis, but 


t discriminating buyer 


f{ctual Manufacturers 


. & R. GARROULD Ltd., 150-162 EDGWARE RD., W.2 
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Keen interest in improved 








TUBES 








BETTER EFFICIENCY 


Halophosphate powders have been de- 
veloped which give more light. The 
average efliciency through life of the 
Osram § ft. Daylight and Warm White 
tubes is now up by 12! 


GREATER RELIABILITY 


New methods of automatically coating 





the cathodes result in even more uniform 


performance which makes for greater 





reliability, 


IMPROVED STAMINA 


Automatic pumping and carefully con- 








trolled ageing help to ensure long, 
efficient life which means more light for 


a given consumption of electricity. 


tubes for STAMINA 
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All the essential virtues 
of a first-class overall. . 


. made stronger to last longer. Fully-shrunk cloths, strong 
against wash and wear. Double-sewn main seams. Large 




















reinforced pockets. Made to British Standard Institution 
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specification. ‘‘Terylene’’ acid-proof overalls also available. 
For further details and current prices get in touch with 


the makers. 


VERALLS 
L ive up lo their Name / 


Manufactured by 


The Wearwell Overall Co. Ltd., 180 Balsall Heath Road, Birmingham !2 CALthorpe 3111-2 











Sas MEN dow? seem to understand 


the importance of the welfare side from 
THE WOMAN’S ANGLE 


By the simple depression of a lever THE BARRYWALD SANITARY 
INCINERATOR will automatically and effectively destroy sanitary towels, 
solving a vital and major welfare 


problem in FACTORIES, OFFICES, INSTITUTIONS, etc. 


surgical dressings, documents, 


Supplied to:— 

Dunlop Rubber Co. Ltd 
Vickers Armstrong Ltd. 
Shellmex & B.P. Ltd. 
Ford Motor Co. Ltd 
Ever-Ready Co. Ltd. 
Short Bros. Ltd. 
Jowett Cars Ltd 
Fodens Ltd. 

Hoover Ltd 

Cl. Ltd 





Ate ONLY INCINERATOR INCORPORATING 
OUR PATENTED SAFETY DEVICES 


™ BARRYWALD 


Safety Automatic incinerator 
Pat. Nos. §5§5062-621/085 and corresponding Foreign Patents 


Awarded the certificate of the Royal 
Institute of Public Health and Hygiene 


National Cash Register Co.Ltd. 
Lever Bros. and Unilever Ltd. 


oan anor arpa ECONOMICAL EFFICIENT 
Monsanto Chemicals Ltd., etc, FOOLPROOF INDISPENSABLE 


SANIGUARD APPLIANCES “inuwtid 
62, LONDON WALL, LONDON, E.C.2. 


Telephones MONARCH 4922-4923 O/V/S/ON OF ALLIED METALS To 
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Wirework 
Clothes Lockers 


I igge SE Lockers are eminently suitable for 

all industrial concerns where the welfare 
of employees is of paramount importance. 
hey are strong and durable and not only 
economise space but the airiness is a distinct 
advantage when clothes are damp. 





Constructed from Il-in. square mesh Woven 
Wire with Mild Steel angle framework as 
shown in Fig. No. 1364 or with Mild Steel 
rod framework as Fig. No. 1363, with Hasp 
and Fastener for padlock. Other types can 
be made to order. 


Please ask for Lists No. PMT 879 


G. A. HARVEY & CO. (LONDON) LTD 
Woolwich Road, London, S.E.7 
Telephone : GREenwich 3232 (20 lines) Fig. No 














[Tree 
tyrt 








case 
+> 





Nest of Five Lockers, Fig No 1363 











PANORAMETTE” *<: PANORAMA:: °°: 


Sample 8 - 


Including spare window 


Sample 7 6 


Quotations for quantities 


Two safety goggles with a single purpose 


“Perfect Eye Protection”’ 


STRATFORD PRODUCTS SAFETY SERVICE ‘5. 


‘*Panorama’”’ House, 53 Old Kent Road, London, S.E.1 
Telephone : BERmondsey 3349 4192 
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Here’s Foot Protection for you! 


Even a bus weighing 7 tons 5 cwt. (as proved by our 
recent test) can pass over your foot without injuring 
it if you are wearing a pair of “* TOTECTORS ” safety 
boots or shoes! The neatly-concealed steel toe caps 
are guaranteed to withstand a dead weight of 3 tons. In 
workshops and factories everywhere ““TOTECTORS” 
are preventing foot injuries. 

“ TOTECTORS” Safety Boots and Shoes are manu- 
factured to British Standards Institute Specification 


Safety and Welfare Officers are invited to send for literature 


One of the larze variety of styles 


WEAR nae 


TOTECTORS 


BOOTS SHOES 
THE PIONEERS OF SAFETV FOOTWEAR 


WILKINS & DENTON LTD., DEPT. P.M., 51 & 








52 WOBURN PLACE, LONDON, W. 














Swarf is dangerous stuff. . . 


and when Charlie got a bit in his foot it was a nasty 


business! The foreman was hopping mad! Charlie was just 
hopping. But Nurse soon cleaned the wound and made 

it safe and sound in Prestoband. With dirt kept out, 

it’s healing naturally and quickly. And when the dressing 
comes off there will be no painful tugging, and no 

sticky smear left behind. For bulk users the Prestoband 
‘Hospital’ Pack saves about 40°, on costs. 12-yard rolls, in 
three widths: 8”, 1” and 2”... From your usual supplier or 
from the Manufacturers, VERNON & CO. LTD., 
PRESTON, LANCS. Telephone: Preston Priory 83293 


Samples sent on request 


(i 


: \ _~ 
PRESTOBAND .*~ | 
Mildly antiseptic, water resistant, 


THE ANTISEPTIC SELF-ADHESIVE BANDAGE grime-excluding, pinless, knotless, 


neat and tidy and no messing 


«K Stacks to UU scly . but NoT to the skin! about. That’s Prestoband! 
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I go 


into action 


fast 


fing dead-on ~ \ \ 
heat required, iz C 


can be turned off 


control 


mstantly 
h’s done. Sine 


yuist a 


ne-off ar eliminated, as 


y 6 


litth 


Ga needs 


j 
unusual 
j ] 
, Make him 
handle all 


frac | probli ms. | 
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Mr. THERM 


vi 


HELPS IN WELFARE WORK 


Mr. Therm 
burns to serve ies emai 
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PARK YOUR CYCLES 
THE ODON TI way 


(REGD. TRADE MARK) 


With Odoni Patent “ All-Steel”’ 


BICYCLE STANDS 


Types to suit all possible requirements 
SINGLE OR DOUBLE-SIDED, HORIZONTAL OR SEMI-VERTICAL 
For indoor and Outdoor use 
TYPE 10 


DOUBLE SIDED 
SEMI - VERTICAL 
OUTDOOR 
STAND, BUILT 
WITH CLOSE Dermatitis, production’s greatest enemy, can soon put 
RACK the best hands out of action. Where industrial irritants 
ARRANGE- — chemicals, oils, spirits, antiseptics and other skin 
MENT (CYCLES irritants — are being constantly handled, Rozalex is 
AT Te essential. It creates a barrier against dermatitis. “There 
CENTRES) is a type for every trade. Send for free sample and leaflet 
‘The Skin in Industry” to Rozalex Ltd., 10 Norfolk 


Write for fully illustrated leaflet and price list to 
Street, Manchester 2. 


Sole manufacturers and Patentees. 


ALFRED A. ODONI AND CO. LTD. 
SALISBURY HOUSE, LONDON WALL 
LONDON, E.C.2 


Tel. Ne (WORKS : LONDON, N.W.) Tel. Add 


MONarch 8636/9 Odoni Ave., London DERMATITIS BARRIER CREAMS 























A S U G G E ‘ TI O N to Personnel Manageresses 


fi fi th oe , Personnel Manageresses will know that the difficult days 
or ur ering for female workers can constitute an industrial problem 


Comfort is best maintained at these times with either 


the comfort Mene or Menex Sanitary 


fifty years has been the choice and trust of womanhood 


Protection, which for over 


Reliable. highly absorbent, of downy softness cae 


and well-being protective back Mene and Menex possess the 


qualities necessary for peace of mind and ease of body 


They have loop ends for snug adjustment. Write 


of female today for a special quotation for a bulk 


orde: You can have confi 


workers dence in recommending 


ROBINSON & SONS LTD 


Chestertr ld, Derbyshire 
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NEW LIGHTWEIGHT (Plastic) 
PULSAFE 
FACE SHIELD 
One | P.EM 


im vestim ent 
you just 
cannot 


iqnore 


Gilt-edged securities are safe but do not pay high dividends 
Here is a proposition which entails small investment, is defi- 
nitely ‘‘gilt-edged’’ and does pay high dividends 


Anemployee’s iliness is pro- 
longed if he is worried finan- 
cially and his lost time means 
lost production . . . lost 
money to YOU, the em- 
ployers. State sick pay is 
below the weekly wage level, 
therefore worry can be aver- 
ted only by extra sick pay 
Light, comfortable and : 
Accidents occur daily. A : oe . 
Works Scheme for Sickness 4 | eins . shield gives full protection 
and Accident benefit costs Ae 
little but pays high returns 
not only financially to the 
employees, but also to the 
employers in absolving obli- 
gation, in loyalty of workers 
and in speeding their return 


and flying particles 
There is a wide ranas 


the shield's protective strength it 

‘an be worn the day long by female as 
A capital sum on retire- 
ment. Although a Works 
Scheme may be complemen 
tary to a pension scheme, if 
you cannot afford the out- 
lay for pensions then this 
cheque is an imexpensive 
manner in which to repay 
loyalty and length of service 


T 


well as male workers. When not 
the face shield swivels abo. 
All component parts of the 
easily replaceable Write 
ran 


iaii 


f the complete Pulsafe 
The small cost 1s proving well worth while in 94 companies . 

large and small, where we operate Works Schemes. Please 

send for brochure 


IDEAL BENEFIT SOCIETY 


PITMASTON: MOSELEY 
BIRMINGHAWM 13 44 HATTON GARDEN, LONDON, E 


Gen. Secretary: W. H. Griggs, F.C.1.8., F.inst.0. 


SAFETY PRODUCTS LTD. 


C.1. HOL 624¢ 
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Ihe stacking idea succeeds equally well in 


particularly as exemplified by ReEMPLOY Stacking Chairs 
easy to sit in 
types 


They are easy to handle and stack 

and easy on the budget too. Made 
laminated wood throughout ; tubular steel and shaped ply 
steel with canvas and _ back 


in three 


wood; and tubular seat 


Write for full details 


REMPLOY 


STACKING FURNITURE 


REMPLOY LTD. (DEPT, PMI), 25 BUCKINGHAM GATE, LONDON, S.W.I 


306 





| 








[PRODUCTION CHART , 
( pec | 





( 1953 


VERY management is 
anxious to protect the 
health of staff—particularly 
from the curse of Winter 
Colds—which cause absenteeism and loss of 
production. 
IONIC SILVER—which is neither chemical 
nor drug—combats Bacteria and Viruses by 
the pure physical action of this new form of 
metalic Silver. Medicinal Ionic Silver prepara- 
tions are prescribed by Doctors and supplied to 
Hospitals. 
IONIC SILVER PREPARATIONS 
recommended for the following uses :— 


Common Cold, Mouth Wash, Body Odour 
Excess Foot Perspiration, Skin Trouble 


are 


The latest discovery 
for combating 
BACTERIA 
and 
VIR sks 


Bacteriological tests reports and testi- 


monials are available for inspection. 


Manufactured only by 


CENTRAL IONOLYT LTD. 


352 ST. JAMES ROAD, LONDON, S.E.! 
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DO YOU BUY OVERALLS ? 


IF SO—YOU NATURALLY LOOK FOR THE FOLLOWING POINTS 
Smart Styles, generously cut to allow full 
freedom of movement 
Fully Shrunk, bard wearing materials 
Good range of shades, in fast colours 
Competitive prices 

DINKUM OVERALLS Have them ali 


t Request 























DUNFORD COLLEGE 


MIDHURST - SUSSEX | | Dinkum Overalls 


are obtainable in 

both long or short sleeves, and the 
Button-through style has a dual pur- 
pose collar, and can be worn open neck, 
or buttoned up as desired 


Richard Cobden's country home is now a Y.M.C.A 
College intended especially for groups from industry 
(up to 20) for conference, conversations or study. People 
seeking quiet for research or rest are also welcomed 
The house, standing in 165 acres of farm and woodland, i | 

has been modernised. Central Heating; good cooking; | MANUFACTURED AND DISTRIBUTED BY :— 


} 


rome Produ at-Hon.ti.taworsoe.me || ANGUS JOWETT & CO. LTD. 


Chairman 
Senior Resident ; Dr. J. H. Oldham, C.B.E SKELTON INDUSTRIAL ESTATE, SALTBURN-BY-SEA. YORKS 
Tel. : Skelton 142 Established 1911 
| 





Further details from the Secretary 











he 


PRINTED |”. PROOF... 


/ 956 er that your premises 
945 > | are sare from Fire and 





purGciaRry, a// night, every night 


By means of key boxes sited at strategic points in 


if your watchmen carry LLEWELLIN’S watchmen's 
your building, all of which the watchman must visit 
clocks, you can be SURE they make every patrol 
in turn in order to record the number of the post . : " 4 
exactly at the times you order mes can be revise 
and the time of the visit, LLEWELLIN’S clocks ‘ y y : - ' 
rom night to night so that patrols occur at irregular, 
provide a printed record of the time and regularity 8 P . 
unpredictable intervals — defeating the professiona| 

of the patrols in your building 
burglar 


LLEWELLIN’S WATCHMEN’S CLOCKS LLEWELLIN’S 
give you better protection because : — 


Their simpler, more robust mechanism is more posi 9 \ ; 

tive, completely tamper-proof. Timing of patre Watchmen s Price complete 
ive, ' ' Ors y; 
. . <s . with leather 
can be revised without notice, every night 


* pouch and sling 
Visits to posts can be laid down in any order Clocks £34 





Stations, each 


For full details write to: . ' 17.6 








LLEWELLIN’S MACHINE CO LTD 


KING SQUARE - BRISTOL 2 
Telephone 2089! 


20542 
PERSONNEL MANAGEMENT, WELFARE & INDUSTRIAL EQUIPMENT 








' Celastoid’ 
Vuatesfoanerit Shelling r 
PREVENTS ACCIDENTS 


Litd., is wearing a fa 
‘ 
from “Celastoid Safet 


by Safety Prodwts Ltd 


Make sure your Goggles and Face Shields are made 


with Celastoid safety sheeting 


Face shields, pray rle and mat hinc ruard 1! ade from * Celastoid 
transparent sheeting are tough, shatterproot, washable 

*Celastoid’ is ideal for any type of transparent protective covering, 

it is easily machined and can be sprung into simple curves and heat 

7 Ln the machine shop at \ mith’ s tts capstan 

formed to compound curves. Thicknesses from 10/1,000th inch to { inch pee 

operator wears the * Pulsafe’ face shield 


a a a for protection against flying metal splinters 


BRITISH CELANESE LIMITED Plastics Division, Celanese House, Hanover Square., London W.1 
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CUT PAINT 


4 


CLEANING COSTS agen 


al Equipment 


VT THE 


| 


CONTENTS FOR JANUARY 1954 


| Where The Staff Think For Themselves And 


General Progress Results ‘a ROBERT McKINNON 313 


| e + 
Wall Washing Machine | | Should First Impressions Count In Staff Selection ? DISCUSSION LEADER 315 


PMEN ND MANAGEMENT 


4 j 
i sii Working Conditions How Colour And Light Boost Morale And Production <«. 8. Gissins 311 


Stimulates Hygiene Manager, Psychromatics Section, Holland & Hannen ond Cubitts Ltd 
Equipment That Raises Output . : 331 


Canteen — Efficiency Aids * First-Aid * Health * Lighting 
vv Ke i NG AND HEALTH 


Raising Foremanship Standards—1 
Foremanship Training—lts Purpose And Scope W. H. BOWER 316 


NT PREVENTION 
Safeguarding The Factory Worker—5 
Protection Of The Chest and Lungs 5S. GRAHAM 320 


S hice Clayton Aniline Co. Ltd 


Mobile X-ray Units Fight Mine Menace » L. WARD 321 
TERIN 
Industrial Canteen Supplement 
How To Choose Your Canteen Equipment BANHAM 322 
Summary of Hotelympia Exhibits 323 
The Industrial Canteen—Past, Present And Future 
WINIFRED McCULLOUGH 324 


Common-sense of Clean Catering W F. FINCHAM 326 





Wallis and ceilings can be washed cheaply 
and with the minimum of disorganisatio 
by means of the REVVI washing machine e : . 
Current Personnel and Production Practice Digest 
A saving of at least one half of the nor . 
mal labour costs is effected Personnel News Bulletin 
Being silent in operation and not requir Summary of Official Publications 
@ very much floor space, the REVV! : 
machine does not distract the attention of January Management Diary 
persons working near it For ease of | 
peicsagga My s fitted with rubber tyred VOL. 20 NO. 164 Published by Shaw Publishing Co Ltd., 180 Fleet Street, London, E.C.4 (CHA 
Par ar ae seaming - utions 8844) incorporating ‘Civil Defence Journal and ARP & NFS Review’ and Welfare London 
[mS Pee Serene te Subscription rates: 20s. per year. post free in the U.K.; 25s. per year overseas 
so dust sheets are not needed ’ < h ear weeks in advance 
CHANGE OF SUBSCRIBER'S ADDRESS. Please inform the Publishers six clea s adva 
REVVI machine are and include present address as well as new address required 


327 


336 


The cylinders of the 
filled with clear water and a water deter 
gent solution respectively. and both water 
and solution are kept under pressure by a 


few strokes of a manually-operated air ABIX CYCLE 

mTéimntinan: STANDS 
THE HOME OF THE 

PRICE COMPLETE £55 BRITISH CYCLE 








For further details write or phone ee a ae ee 
namelied greer 


REV 


LIMITED 


70 Blackstock Road, London, N.4 FACTORY EQUIPMENT SPECIALISTS 


Telephone : CANonbury 5246-7 TAYBRIDGE WORKS, TAYBRIDGE ROAD 
BATTERSEA, LONDON, S.W.1I1 Phone 





BAT 8666 7. Grams: ABIX, BATT, LONDON 
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* They’ve tried a few tops on these tables, one time or another !” 


“© T reckon this plastic stuff beats the lot though.” 
“What's it called, Jim?” 
* Well, as a rule I’m only interested in the food but I couldn’t help asking what this 1s, 
seems its called ‘ DECORPLAST’.” 


‘ There’s quite a lot of this plastic sheeting about—you see it everywhere nowadays— 


suppose they’re all the same ?”’ 
** That’s just where you’re wrong, Bill, the manager was saying that this is by far the best in 
all respec ad 

“ Who makes it ?”’ 
“* Holoplast Limited, and I reckon they know as much about this kind of thing as we do 
about metal !” 

“ You're right there—I’ve seen the Holoplast walls in the new ‘ admin’ block.” 
** Well I think it’s lovely, in fact when I get married I’m going to have it in my kitchen !”’ 


” 


“Trust you Mary, you always want the best—don’t you ? 


LLG iG MY AL 4ISSZL” 


Sr 


THE ARISTOCRAT OF PLASTIC SURFACES 


Manufactured by 
HOLOPLAST LIMITED. SALES OFFICE, 116 VICTORIA ST., LONDON, S.W.1 
Telephone: ViCtoria 9354,7 & 9981 Head Office and Works: New Hythe, nr. Maidstone, Kent. 
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Psychromatics in a soap factory of Messrs. Lever Bros. Port Sunlight Ltd., Efficient mass production is the keynote in 
this factory. Some idea of the improvement in the visual conditions and the creation of a more congenial environ 
ment can be seen in these “before” and “after” pictures. The scheme is in cream, blues, greens and warm greys 
Our Front Cover shows colour/lighting in the new refrigeration plant at the Stork Margarine Works, Bromborough 


How COLOUR and LIGHT Boost 


Although many factors influence 

Morale and Output working conditions it is only pro 
posed to examine here two of them 

namely, lighting and decoration 

By K. R. GIBBINS These, applied together in a scientify 
manner in the technique of Psychro 
matics, are bas factors the first 
principle of Psychromatics being t 
ensure the maximum case of visi 


Manager, Psychromatics Section, Holland & Hannen and Cubitts Ltd 


bility in any interior designed for 
“Science imitating Nature!” This is what in effect takes worl It is unfortunate that all too 


place when colour and light are systematically applied to often in the past building interior 
the factory interior. Outdoors, Nature has provided ideal have been created where the visual 
colour light conditions. Man’s ingenuity and knowledge can conditions have been wholly un 
bring something of this ideal to the shopfloor with benefit natural, we have had light 
to workers and management alike. This is the first of two brightne i h shadows, glare and 
articles which indicate the scope for colour and light in qualor wit unlivhted ceiling 
industry and describe how these can best be exploited. which produce tunnel effect 


without 


thoroughly depressing to the peopl 
working beneath them 
Nature has given the 


ire no 
rid 


irre 


mdition f a luminou 
ind colourful surrounding brightne 
laking 
brighitre 


under 





It is indisputable moreover that im 
provements in industrial working Manager and the staff of PER 
conditions bring direct benefits to SONNEL MANAGEMENT, 
employees and management alike, WELFARE AND INDUSTRIAL 
less fatigue with improved health EQUIPMENT wish all their 
and morale to the former, while to 
the latter come the fruits of better 
labour relationships and a_ higher ness and prosperity in the 


r The Editor, the Advertisement 


readers and advertisers happi 


output resulting from increased New Year 
hu efficiency. 
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of the luminous sky, a bright ceiling 
and upper walls with, as compensa 
tien for Nature's colouring, the 
urroundings, machines and equip 
ment coloured in light restful shade 
to ensure good vision and a psycholo 
gical enviroment best suited to the 
type of interior and the purpose for 
which it is used 

An interior so treated and = fur 
nished with an artificial lighting 
installation of efficient yet 
ize does not appear apprec iably le 
bright at night than in the daytime 
This demonstrate the fact that 
illumination values alone mean 
little the 
room (and therefore 
fort) 


rounding 


moderate 


appearance of the 
the visual com 
is concerned But that sur 
brightness mean ery 


where 


much 

Our are often called 
function enormous variatior 
of light but it will be 


readily appreciated that good vi 


ove upon t 
under 
mntensities 
bon 
under idequate 
Furthermore 
hown that the 


ual 


1 only 
hvhting 


pos ible 

conditions 
has 
ecing, .¢ Vi 


ilthough science 
effectis 


wuity, 


eness of 
increases progressively as the 
raised, it 1s po ible 
to carry out efficiently almost all 
everyday tasks with light 
ing levels so long as the 
the lighting ts satisfactory 
The amount of illumination nec 
ary to perform a given task without 
eye strain relation to 
the brightne of the vi field 
Ihe within this. field 
may be the operating point of a 
machine, kinds of mant 
pulative tasks of the study of 
fen or printed matter, and it is the 
brightness of this object 
deciding factor 


Hlumination 4 


moderate 
quality of 


Is assessed in 
ul il 
critical area 


HuMmerous 
writ 


ize and 
letail which are the 
Phe light and shade present in the 
object detail also influence its effec 
tive therefore the 
ease of contrast 
brightne ol 


brightne and, 


eoing, and thi may 
bie one of colour. ofr 


both 


The Surround Areas 


factor which exert , 
influence is the bright 


which in 


Another 
considerable 
the surround areas 
clude desk and bench top 
bolt floor wall 
within the room The 
tall conditions 
the le 


when 


ne ot 
machine 
ind ceilings 
most 


occur 


comtor 
emg when 
vel to which the eye 

concentrating on. the 
not sensibly altered when looking uy 
from the task and viewing any point 
in the normal field of Thi 
obviously implies that the brightne 

must be carefully balanced 


idapted 
WOT) 1 
view 


contrast 
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very 


Guards painted a warm grey, 
differing in hue but of similar 
tone to the body of the machine 
The lower guard is down when 
the machine is operated but the 
brightness values are such that 
the operator is able to see the 
work quite comfortably through 
the guard 

Interior of machine forming 
background to work and moving 
elements painted cream 

Work component of polished 
aluminium being processed 
Machine body coloured a greyed 
blue-green 


eliminated 

that the 
colour in 
iiance with the 
this is not 


well de 


ind all of glare 
= 3 


envinecrineg 


trace 
ometimes argued 
approach to 
decoration is at 
iesthetu nse but 
irily = the ist \ 
industrial colour 
pletely 
the criterion 1 


nece 
ined 
cheme can be com 
itisfying aesthetically but 
that the functional 
requirements of the must be 
ettled — first ince they are 
important in a building designed for 
than in the case of a 
igned for purely 
The scientific treatment 
dor not obsolete 
ittribute of colour 
eliminate gue 
data 
example of this difference of 
ich suffice to emphasise 
The use of 
taken from 
wheel or 


well-known 


scheme 


more 


working In 
cheme cde decora 
tive eflect 
of colour render 
the human sense, 
but it 
providing 
Conve 
ippr 
the me 


work by 


doe 


rwocurate 


may 
ed for care com 


colours, One 


plementary 
( 


tandard colour 


decoration 1 


| 
f the 
cle in 


and, of course, the method is applied 
widely in industrial schemes. The 
exacting visual problems found in 
industry, however, demand a more 
scientific system of colour planning 
and use is made of the ‘‘after-image 
retained by the eye when the retina 
has been saturated by a particular 
colour. This ‘‘after-image’’ colour 1s 
the true complement and when the 
immediate surround to the critical 
work area is matched to this in hue 
ind tone it completely absorbs the 
after-image when the eye is brought 
to rest on it 


Distant Surfaces 


We should not forget also that the 
correct value of complementary 
colours in juxtaposition vital 
factor in industrial colouring and 
must be not only on the 
and critical work 
more distant 
walls and ceilings, et Not in 
frequently this deliberately 
exploited to direct attention to worl 
areas” of special 
ilterations in 
by juxtaposition 

For a Psychromatics treatment te 
be complete, machinery and equip 
ment should be brought into the 
scheme In many instances the 
machines form the major part of the 
field of view and may a 
importance than the 
certainly by 
they impinge 
CONSCLIOUSTIESS 
that machinery 
preserved against rust ind 
corrosion and will, therefore, — be 
painted in most cases It is only 
logical to paint in colours that will 
satisfy the visual and psychological 
requirements of the locale By the 
proper combination of colours, mind 
be concentrated on the 
work while the controls other 
parts of the machine are made easily 
visible to the operator without dis 
tracting his or her attention The 
contrast between the work passing 
through the machine and the part of 
the machine forming the background 
to the work is also kept at the right 
level 

When colour and light are 
together in planning for visual com 
fort, the problem is not only one of 
matching intensities and 
colour but also of 
the colour rendering properties of the 
used Davlight is not 
any problem by itself but 
intenors need 


wate hed 
machines 
but on the 


spaces 


surfaces of 


effect is 


concentration by 


colour values caused 


ssume greater 
distant 
S1Z¢ 


upon 


more 
and 
the 


walls their 

hHea@rmess 

operatives 
It is 


must be 


recognised 


ind ¢ ve can 
and 


brought 


with tone 


contending with 
light sources 
rule 

almost all 


is a 
(Continued on page 338 
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Focus on the Small Firm 





Where the Staff Think For 


Themselves and General 


Progress Results 


By ROBERT McKINNON 


Here is the story of a small printing firm with a great faith in ideas. 

Their staff of only forty-one is housed in a basement no more than 

3,000 sq. ft. in area. Yet a constant stream of visitors from home 

and abroad visit this works every year to see for themselves the results 

of their ideas exploitation. All staff are both encouraged and expected MR. DEMETRIUS COMINO 

to use their imagination, for the firm offer them not a routine job managing director of Krisson and 

but a career. Results to date include shorter hours and higher output. larger associate, Dexion Ltd 
Born Sydney, 1903, the son of 
Greek parents Mr Comino 
founded Krisson in 1927. The 
success of his ideas there played 

PREOUENT complaint of machi \ the firm doe a large part in the development 

: : of Dexion slotted angle metal 

Dexion now draws many of its 

top men from Krisson and both 

firms have the same personnel 

circumstances into which their idea rre Kara ; re ‘ manager and administration 

ire born Lack of « ipital 


those in charge of small firm A it « de ) ind maintain 
1 that the best of their in | ivel if faculty, while 
tentions perish as a result of the being i il me © fall into the 


ipathy, sometimes despair 

but some of the tactors ever t r nning t! ! ’ taff selec two vacanci three or four may be 
to abort any attempt at progre Va f re Ivertised in chosen for a month trial in whic} 
0 it least, it is claimed We ar f 1 daily ewspaper ind there 1 penod they pend some time in every 

told that imagination even ts trap] od it between candidate ection of the worl on the machine 
by the narrow confines of the worl I i | or relatives basis in the ottice Te thre COMposing 
ind that the Ww iny ral ( chool boy are ection ind the creative lavout 

iver in hop Ps elected purel on merit and department in thre warehou 

this latter word bindery and de patch 

t intuition that Krisson will readily admit that 

It 1 ! \ ory nl I \ it! cn n will me to think thei election cheme j rivorou 
rene lv where the all too h } il 4 1 f Man that that to join their firm a youngster 
tendency to leave thing they ( ut er i | they will must be good that 1 have unt 
ha taken deep root—but e thei hit ower to solve tion, intelligence and industry, but 
founded on the delusion that idea | let ind | method not they can honestly offer entrant ' 
can only be worked out where there i I ind become WOrKINgZ career, and if | has the right quali 

is the scope to ipply them he tri mator e accent 1s on youth ti ine ntrant need not fear fru 
is that the ideas create the scope n cause the rm ¢ not want the = tration merely cot 
of this there is no better prool than vy] mat wh ilthough ex cerned with ming f e how t 
the story of Krisson Printing Ltd., a ha dc run machin but te roaden their 
small firm in the heart <ondon ' ca re 4 nN I ) entire outlool hy vant thei statt 
West End, employing ( t firm to pr ying We have the 
people, whose example might well le n dinnet la F 1 I 1 not content 
taken a 1 model lesson | ! lined it i ie | restaura wh morre P hall h omething 

of a similar size 
of Krisson’s phil 

with them it is no empty pl 
i that their taff 1 heir most the 

iluable isset Idea \ 1 pre {i 

gres tem from human beings not J] 


| 
i 
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By carefully planned lighting, storage racks of their own design and plant 


laid out in logical sequence, Krisson Ltd 


have not only increased the capacity 


of their basement workshop but made it a pleasant place to work in 


tance 
tied 


wide range of topi for in 
talks are directly 
character tr uniny 
ind embrace such subjects a How 
‘How to employ 


while 


ome of the 
up with general 
to read a book’ or 
Hnagination and enthusiasm 
other le sSOn deal 
matters 


specitically with 
Phroughout the 
care fully 


technical 
day as well, newcomers are 
nurtured in their various tas 
both boys and parents are kept fully 
informed on the progress ery 
Recommendations are 
up by foremen 
And. the 


expected 


once ey 
two months 
‘ irefully followed 
ifter reports are 
youngsters themselves are 
to keep notebooks not only of what 
have learned but of what they 
thought about thei 

every etforti 
the older members of the 
do not lose what Krisson call ‘‘the 
tioning attitude This 1 
chietly through CAMPAIGNS cle 
fined by the firm a follow 


We be 


issued 


they 


have 


job 
made to ensure that 
firm also 


qjule done 


lheve that 


following are brief 


tions of some such camparg 


Criticism Campaign, 1947 


Hlow 
How 


when to give 


and ‘ 
to pet pr ople 


not 


314 


eriticism and = criticise 
efforts? /tesult: Left an 
mark on the company’s 


value 


How to 


Own 


take 
olie 
indelible 
outlook ill avreed on it 
Output Campaign, 1947 

40-hour, 
time to 
output 


tage for the 
and at the 


thinking of gre 
t 


To set the 
y wee? irri 
pet tall 
the accent all the tim 
proving finding new 
eliminating hold-ups and_ re 
designing the plant layout Result 
A change-over from a 44-hour week 
while output increased at the same 


time, 


iter 
being on im 
and methods of 


worl 


Motion Study, Methods, and Quality 
Campaign, 1948 


olida gain of 


previous 
campaign Result 
nstrated that by the 
ipplication of motion 

principle increased output 


ind better quality could be attained 


Architect, Ralph Tubbs 
O.B.E., F.R.1.B.A., tells 
the Krisson staff about 
his own job during 
their 1953 Projects’ 
campaign 


much extra effort « 


new 


without 
iddition of machinery 
Questioning Attitude Campaign, 1951 
ittitude 
Why? 
Where? 
neral theme 
tions for im 
100 


lo inculcate the questioning 
mental habit, 
What? 

being the ge 
Over 


with 


500 suveye 


Result 


provements of which more than 

ved 
attitude 
son stall training 


ut f 


workable I hie 
a vital part of Kris 
und of the working 


better methods 


questioning 


bec ame 


new and 


Defining A Project 


I hie 
rh othe 


firm's latest « 
Autumn of 
largely from the 


unpaign, held 
1953, stemmed 
Our Atti 
tude venture It W is defined as a 
Projects Campaign, this 
job of a project to. be 
or a course of study or 
The technique followed was: (a 
Recognise and set the project; (b) Is 
it worth while? (c) Set the conditions 
(d) Gather information 
and sift it; (e) Prepare tentative 
solution; (f) Criticise, check, test 
(g) Repeat the whole process 

It is by these and like methods 
that Krisson have preserved that 
flexible environment which is a pre 
condition of all real improvement 
The firm not allow even the 
findings of a campaign to become 
fixed concepts. Ihe 1948 Motion 
Study and Methods campaign, for 
instance, showed that output could 
be increased without the introduction 
machinery, but the firm did 
into the tempting trap of 
therefore, that there 
no point in ordering new_ printing 
machinery, and within the last few 
months, new plant has been installed 
entire What 
proved beyond doubt 
$26 


tioning 


being a 


work, solved, 


research 


and scope 


does 


of new 
fall 


tiSsurmmMinyg, 


not 
Was 


throughout the 
the firm have 


premises 


Continued on page 
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Management Through the Supervisor’s Eyes 





Should First 


Impressions 


Count in Staff Selection ? 


This month DISCUSSION 
LEADER examines an attitude 
found in all walks of human 
activity—namely, the temptation to 
judge people on first impressions 
and the related tendency to reach 
a verdict based on irrational pre- 
judice. Have you recognised this 
attitude in yourself in dealing with 
your staff? If so, do you trust 
these “first impressions” or guard 
against them? We invite readers’ 
opinions on this basic question. 


HAVE just received an 
ing ietter from a woma 
ISOT She explain 
in charge of a department 
100) worker ill womel 
she has several forew 
her She then = goe 
read your remarks o1 
interviewing with ere 
I should hke you to 
olved a disciplinary pr 
day by following 
methods you suggested 
\ new forewoman 
ippointed in one ‘ 
department. Yesterday 
looking very 


4 four giri 
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INE 


BLONDE OR BRUNETTE 


Do They Really Differ? nsistent 


PREJUDICES 
Minimising Their Influence 


; Iwo investigator curlou ti 
really cheek the truth of thi asked 100 
fant peopl who could claim to know tw 
unin bloncle ind two brunette to test 
op eeneens OT which of these traits were actually 
ul experience possessed by the blondes and brunet 
point Il tes they knew As we might gue 
a3 part blonde were reported to have some 
Recruit brunette traits and vice versa 
, -_ CORCETE \ per onnel otheer I once knew 
ral place an made a similar broad generalisation 
hke what come 
l nt in 
technical 
Depart What you, the foreman or 
ring supervisor, thinks, matters 
We want your views We 
therefore invite you to com 
ment on the problems raised 
by DISCUSSION LEADER 
A guinea will be paid for each 
letter published 





A Guinea for Your Thoughts! 











tockil 
he cannot 
traight 
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about the with the allow face 


man F 
however, may well be an « xample of 
an unconscious prejudice 

the phrase, Ihe minute I 

on him I took an instant d 
him Phe real origin of his dislike 
is probably buried in his unconsciou 
mind, for how can we dislike someone 


on rational grounds, before we have 
n poken to them? 
Such a dislike may 
in another « 
incident, which happened in the 
history of the individual 
and is now completely 


hi 


eve 
have it 
nother 
t 


well 


oripin AUSE or 


pa 

concerned 

forgotten by 
conscious mind 

An example of thi from the 

interviewing programme of the Haw 

whi h ] 
rbout 


Wa 


come 
Investigation ug 
ted you might read 
months ago. A girl 
interviewed protested at great length 
that had a ck 
her he ud 
me af 
lengthy 


thorne 
ome 


vt 


who being 


her wn on 


He 


upervi Or 
bullies 
pick ol 
wrony After a 
he pot up to go just a 
leaving she turned back 

You know | think | re 
whry I dislike Mr o much 
he of my 


thie ind 
things yo 


Ww 


il VAY 
intervie 

hie 
ind 


Wa 
aid 
now 

It 
te p 


and 


! because veminds wre 


father 


What Do You Dislike ? 


had revealed to 
of her pre 
not u ually 


\ flash of insight 
thi the real 
puichies The t of 
fortunate and many 
dishkes 
ercome because then 
to the person 
In particular, we all have our 
like there 
which 
ilole if other people 

I invite you to send me 
ten traits which you particularly dis 
like in other people—the Editor says 
he will pay one guinea for each list 
printed, One list runs like this: ‘‘A 
diskke for people who bite their 
finger nails; have affected speech; tap; 
fidget; have a rolling walk; look you 
too straight in the eye; are shy or 
too aggressive; interrupt you; and 
who have short legs!’’ I think we 
shall see that your lists vary a good 
deal. If at least we are each of us 
aware of our dislikes we are in a 
better position not to let them colour 
too much our judgment of others. 
One final point. Do you have any 
method of ensuring that you remain 
scrupulously fair when faced with an 
irrational prejudice? If so, I am sure 
other supervisors would be interested 
to hear of it. 


girl source 


re Us ale 


unreasonable 
cdittie uit to 


not 


“) 
le 


0 


i and are 


origin 1 


known who harbour 


them 


pet di are always certain 


trait we consider objection 


a list of 
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Raising Foremanship Standards—I 


] 
I 


Foremanship Training— 


Its Purpose and Scope 


UESTIONS 


‘ 


ery 
industry 


in 
fo 
and 


ong the 
nan, 


ear or 


rel 
it 


two 


much in the 


1S 


in has 


tha 


begun to realise 


t 
I 
\ 


ny 


1 
‘ 
I 
I 


he 
vetween 


Vith 


forema 
m 


ven 
Xperise ! 
n 
le 
equire ve 


cap 


here l 


all ! 


" 


I 


management 


or 


nie 


ry 


omew hat 
employee 
evertheless 
for 


t 


only 


the 


inagement 


critu 


occupies a |} 


I 


little « 


handsome 


dis 


hanced performance 


linked 


well 


\ 


What 


Selection 


Con 
n thi 
rise 
Why tra 
do 
rain? 


and 
tove the I 
ider 


in? 
we 


rie 


connection 


training 
and 


wi 


four 


By W. H. BOWER, B.Com. 


ol rai 


today 
Deen 


during 


extent 

cy 
un 
ow also 


il of 
~) 

foremen 

vutlay 


idends 


ire 
we 
thout 

que 


Mi 


| 


fore 


- 


indard of foremanship are 


For 


the 


Inanagement 


the 


mal 
mid 


tor 


i forgotten 


last 
has 


to which 


position 


} 


men 


pecom 


more cost conscious (and perhaps 


yrowing 


Whom do we 
train 


for? 


WHY TRAIN FOREMEN ? 


In spite 


of 


undoubtedly 


deal of goodwill, 


mployee 
nt 


ernie 


tanding 


itia 


to 


ind 


j 


ol 


both on 


t! 


ichieve 


te 


) 


the 

he part 
better 

ecure 


lI 


welfare 


much 


} 


that 


which 
but 


1 


will 
en 


( lose ly 


cannot 
the 
tions 


I 


u 


\ 


ery 


other 


will 


train? 
How 


to 


yreat 
part of 


man 
under 


re 


iter 


“Then, too, | am very conscious 
of the paramount importance to 
British industry of that key man, 
the foreman or supervisor. He is 
the link in industrial relations, 
representing, to most workers, for 
all day-to-day purposes the “boss” 
and all the mysteries of higher 
management in tangible and vocal 
form.” (Sir Walter Monckton, 
QOL., Minister of Labour.) 


co-operation, these two — factions 
frequently fail to integrate adequately 
because of a blind spot which holds 
them apart This blind spot, or 
break in the chain, is often a badly 
selected, untrained, ill-informed 
poorly paid and completely frust 
rated foreman However  broad- 
minded and however efficient higher 
management may be, its efforts will 
not penetrate through to the working 
force if incompetent foremanship 
blocks the way. 

Furthermore, the 
specialists and 


growing number 
of the development 
of functional management have made 
the foreman feel that his status 
ind authority are being = steadily 
undermined, and that his duties and 
sponsibitities are being cut. Add to 

attitudes in 


re 
this, growing democrat 
factory and workshop, the spread of 


Joint Consultation, full employment 


Richard Thomas & 
Baldwins Ltd., are 
one of the increasing 
number of British 
firms who are now 
concentrating on 
foremanship training 
Here are some of 
their supervisors at 
a course 
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gether 1 onstituted a 100 per 
THE FOREMAN MUST : with effective foreman 


ire Qur next ste] will be to estimate 


t the approximate ercentage tf eact 
Be efficient if management's fully ‘py } ge « 


efforts are to be fully effective eciated of these three skills required by 
foremen in our own organisation 
Have his duties clearly defined This will vary enormously from one 
Possess human understanding e industry to another, but it is im 
to support his technical and rder t Well Dalance portant to emphasise that the need 
administrative skills il g progt itv i f technical skill should 1 


oO at wt be overt 
Be given an authority commer : ‘ 1h Tes] rated Foremanship has suttered for 
surate with his responsibility , seaae un n too longs fror over-emphasi of 
RAN t technical kill both on the part ol 


higher manavement and by foreme 











themsel ve Thi inalysi | 
will gis us two thing 
Clearer picture, perhay for 
t tire ol what quality 
ire really looking tor when 


j 


he was undi ec tn in | t I t ! wil item 
n section t | t | quality 


WHOM DO WE TRAIN ? me as betwe 


aps One OF the tSOI wi Irhe i administrative 
little ha Dee pr 


irtinent balance « 


ubject 
foremat! 


duti 


irious indu 


what 

of control « 

er SOO people his dutic 

ponsibilitie differ equally widel he execu n cutie ind 
] 1 } Tn | 


between light and hea three funda 


hipbuilding, transport 


ind service trade 


rhaitnie i! l 
foreman 1 \ I departmer o-ord t rh ! Tube Investments Ltd's residential train 

inaper section ( r | ty nda tf I ese rit ing centre at Birmingham 
gatier ganger and many 
recent survey disclosed I nan : 

) { ) ‘ t r , 

ne hese Lengua ae Research On The 

In our. training 
must, therefore, be 


Wwe mean by Foreman 


* Forgotten Man” 


definition would be 

‘‘A foreman is a member of man- //« 
agement who co-Ordinates the /” 
activities of the primary working "J II! 
group, without necessarily partici I t 
pating himself in their individual 
activities.’ 
rurthermore the 

a to whether 

g foremen of 

ential supervisor 


shioned type 

npre t considerably 
carefully prepared pr 
will also be advisable in 
to include other member 
mediate management in tl 


scheme uch a time ric 
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PERSONNE 


New Legislation for Mine Safety 


6 eo first maj 
neerned A 
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i911 Mine 
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health 
the mine 
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applicable te 
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i British 
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solution 
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rehensive 
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recent t 
empl 
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pment 


ind 
need for 
maintain 


per 


the 


ONnNne 


u 
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( training 


npany poli 


operation 


ystematised 
training in 


fution 
of 


composed of peo] le of 


I } ) 
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induc 
pre 
human 
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hift and wall 
he benefit: of 
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unicler 


is upheld 

! thre hi 
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Thine 
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workers’ right to appo 

ifety inspections on 
It is proposed that these 
safety inspections should apply to all 
mines and quarries, and not only to 
mines under the Coal Mines Act. 

the Stl Act researcl 

l experience has led to a 


ind the 
per i Thhake 
their behalf 


Since 


practica 
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inuta the a 


the m chiet 
luroniture « a ipl t 


in ind tion to be 
decided on and fed back to the 


(Times Review of Industry, 


executive 
iken Is 


enpinect 


grou] 
brush 49/53.) 


ge 7 
yale 


Dust-proof and moisture-proof fluorescent lighting fittings installed recently 
by the General Electric Co. Ltd., in the Southwark cold storage depot of 
|. Sainsbury Ltd. The installation is designed to give an even distribution 
of illumination over the whole floor area, and extends far up the wall 
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Courses on Productivity Hs nal a cr from Industrial Toll 


A nay m oy ! t ' t that on CCORDING to 
4 Irse thre t ! t t t elf I P Nat Thal ' 
‘ t t t t P ‘ tional accident 
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Kitchen Footwear , ntral Office 


S44 
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( YANTEEN h tand f (Management Review, 8 Target, 
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Safety Vision 
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Formula for Failure srs range 
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Mind and Matter 
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The Arts in Industry 
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Designed for use in factories pro 

ducing face powders and the like 

this flexible aluminium mask pre 

vents the inhalation of dust and 

powder, while leaving the wearer 
free to speak 


OME year 
logan in 
Mother 

int 


avo i 
irrlage 


} } 


Pratole 


railway ¢ 
nurse your 
Nestle An 
could be 


apply 


vet ipot 

this 

follow Employer 

entilition if you can't use breathing 
| 
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if you ¢ 
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air-supphed 
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breathing 
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contamed set 
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nto 


and dust mia 
there are 


mash canister 


within each class further 


ub divisions 
Self-contained sets 

The first self-contained regener 
itive t wa ISSO) by 
Heoary A. Fleurs in a 


Crorman 


deve loped in 


Syperd ye ind Co Ltd 


Hn proverne nt 
tandard et 


with om 
it 1 he 


tiny 
u ! fire 
rescue team ind 
fitted witl in 


ind t 


munes 

keach set i 
oxygen cylinder, breathing bag 
«Q) Phe prin 
that 
exhaled 1 il 
fed from the 
the breathing 
sorbed 


chamber 
the 
which ts 


absorbent 


iple on which set works 1s 
thre (@) 
orbed 


cylinder 


ind oxygen 1s 
back into 

replace the CO» al 
Ky this only a relatively 
small amount of oxygen has to be 
carried Ihe ‘‘Proto’’ set can be 


vstem te 
Means 
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Safeguarding The Factory Worker—5 


Protection of the Chest 


and Lu ngs 


By W. J. S. GRAHAM 
Safety Officer, Clayton Analine Co. Ltd. 


ndent 

r thirty 

useful 

hay » work for long 
without 
Put the 
iderable 
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COUTSes 


independently and 
with ther Diase 
require con 

Initial training 
frequent refresher 
other type of etl 
I he 
which ts 
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compressed air 
through 
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contain 
to the wearer reducing 
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mnount of 
The bottle ure 
repenerative type 
forty-five minute 
thi et 
operation 


iting 
undertake 
the 

ly last from 
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l that it Is 
and 
int of initial training and revision 
siderably le For 
certain types 
particularly ion the 
try, this type of set 
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work he has t 
larger than in 
ind OF 
ten te 
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ch simpler in 
tine 
required l con 


hort rescue work and 
tio! 


Ith }’" 
i) indu 
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has many 


\ir-supplied hose masks 
I he helmet or 


ipparatu 1 


Antipoys 
the 
supply through 


moke 
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his air 
rted bore air 
of which ts the 
strict a 
but imple to 
root short 
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fooly 

e mask 1 
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man to 
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hose 


NeCcessa#ry 
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made caster by use of & pump oF 
Whenever a | 
irrespirable atmosphere he 

wearing t life-line 
st be 
equipped prepare 1 to enter 
pos This is 
itory, for example, under the 
Chemical Works Regulation 

An alternative type of air-supplied 
become very 


beilow verson has to 
enter in 
should be 
there iu 


by fully 


for pur pe es of 


ind 
another man standing 
Ves¢ Ue 


oblis 


mask which has now 


the 


popular, is one which is fed with 
compressed air through a narrow bore 
tube Small portable 
which can supply air at 5 to 10 Ib 
per 
cimcumstances 
connected to the 
main, provided the air is 
filters and 
installed. Where persons 
ire working in one area the air line 
could be taken to pulleys in_ the 
ceiling counter-weighted — or 
affixed to a spring-loaded reel thus 
eliminating = trailing the 
floor. There being a positive pressure 
of air inside the helmet or facepiece 
impossible for any toxic or dust 
inhaled 
wearel 


COMpre SSOTS 


available or in certain 


the mask can bo 
ed air ring 
not con 


reducing 


sq. in, are 
ct ipore > 
and 


taminated 


valve s ale 


and 


cables on 


it 1s 
laden atmosphe re to be 
Another advantage is that the 
has a supply of cold air blowing in t 
his helmet 
Canister Masks 
These can be 
able atmosphere provided it 1s 
deficient in oxygen and that the tox 
above a per cent 
must be realised 


worn in any irrespir 
not 
va is not one 
concentration It 
that a canister mask does not provide 
oxygen but merely filters out, by 
absorption or adsorption 
certain toxic gases or gas present in 
the atmosphere Normally, differ 
needed for ditferent 
groups ot but recently the 
Factory De partment of the Ministry 
of Labour and National Service have 
ipproved | the yas canister 
for against certain acid 
The local Factorv Inspector will pre 
vide users with a list of suppliers 

One of the difficulties with all types 
to determine how 


proc ess, 


ent canisters are 


gases, 


organ 


us¢ Lases 


of canisters is how 
much effective life is left after it 
used on two or three s10NS 
the box in 
is sealed and the 
enters on a how long he 
has worn the mask But it is not 
only a question of how long has the 
been worn but in what con 
(Continued on page 336.) 
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Mobile X-ray 


Fight Mine 


U nits 


Menace 


By G. L. WARD 


The 


National Coal Board have 


now launched a 


field research scheme to combat pneumoconiosis. 


Previous measures have 


reduced the 


number of 


certified cases of the disease from 5.801 to 3,308 


in a period of three 


LANNED as 
ri¢ the 
Pneumocs 
Schem cal 
the 
oard put into service 
two mobile X-ray units 
The object ol the 
tablish safe limits of dus 
terms of both quantity 
~ dust) in 
vithout risk of 
health, and to 
of the pres 
oniosis in all the 
yuntry 
For the purposes of this survey 
which will check and record th 
health of 30,000 individual worke 
ne twenty-four pits have beer 
cted from all the Division I he 
ited in Scotland, Northumber 
Durham, Yorl 
the West 
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National ¢ 
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damage 
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coalfields of 
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true 
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land, ¢ 
hire 


umberland 
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Midland Lancashire North na 
South Wales and Kent. The National 
Coal Board point out that these pits 
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having a high incidence of pneumo 


The new Leyland mobile X-ray unit 


years. 
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mining found in 
Britain. 
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conditions to be 
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Phe scheme 
ird’s) Chief 
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the 


l i med il 
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vith 
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towing 


These will visit all types of coal 


mines throughout the country 
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X-ray 
new 


A mineworker 
examination in 
mobile 


undergoes 
one of the 
units 


Leyland 


X-ray 
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parts of a film processing 
Coupled to the t 
Dyson 4 ton low 
ze ft long nd 7 ft 6 In 
mounted twin 
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other i dark room 
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developed, rinsed, fixed 
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Industrial Canteen Supplement 


More and more British firms are 


coming to regard the provision of efficient, 


up-to-date canteens as a function of management proper as distinct from a 


welfare “concession. 


each year becomes more important to industry as a whole. 


So the annual Hotel and Catering Exhibition at Olympia 


This development 


will be much in evidence at Hotelympia, 1954, which ts being held from 


January 20-29 


kitchen equipment, fabrics, food 
and building construction 
such a sienificant factor 


‘Ss MOM 


catering establishment that many 


The Bartlett Multipot ensures 
a tea-break for every worker 


How to Choose Your 


Canteen Kquipment 
By L. BANHAM, A.RK. San.1., A.M.H.C.1. 
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ire needed 
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to take 
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under 
the « 


qonie 
inteen 
cook Much saving 
can result im permitting the head 
cook to select his own small items 
of equipment for his choice will be 
governed by the nature of the canteen 
which he works. Thi 
the head will asl 
demonstrator regarding 
will certamly elicit 
ind detailed information thar 
from the questions of a layman 
will understand th 
whether the demon 
know 

whether 
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the head 
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thre 
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rot 


uld 


Thioore per 


tise 
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Some 180 firms ar 


ot 
peculiaritie 

of articles of equipment 
and function do not 


tr ide, 
a quality article 
fai 
buyer 


said 


lan and 


e taking part, the range of exhibits covering 
drink, heating, lighting, plumbing, transport 


1/1 these tie up with the industrial canteen which 


in production. And it ts to this type of 


of the products on view will be directed. 


the number 
cook is not 


building up the kitchen a 
of nm lhe 
© impressed by the figure quoted for 
capacity a Dy the figure 
enting the area of oven shelves 
the of shelve I he 
of the shelf should accord with 
izes of baking trays and_ pie 
used the canteen No one 
buy ove shelves 
not of 
baking sheet ¢ in 
his kitchen, yet it is equally im 
ortant to ensure that space Is 
iot wasted by having 14-inch square 
shelf 24 inches 
to ure the 
buying 
the 
the 


if ils creases 
cubs 
number 
the 

dishe 


would 
could 


in 
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demon I 
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equipment 
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ind h LS 
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relevant before 

the oven, or conversely, neasur®re 

oven interiors before buying 

n firms relevant accessories 

one 

Mechanical Equipment 
Electric mixers. Do not 

alarmed at the inevitable 


be unduly 


pri t 
spate of 


in the 


This new Benham cooking range has 

the austere grace of much contem- 

porary furniture. It combines the 
useful with the attractive 


for 
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intormation 
drare Five Buying Points 

1. Determine your canteen needs in advance. 

2. Distinguish between luxuries and necessities. 

3. Take your head cook with you. 

4. If possible, ask for practical demonstrations. 

5. Be prepared to pay a fair price for a quality product 











ich 4 


Potato Machines 


It i better to have Wo 


machine I rhe ton large 
urin 
your need Size should be go 


by the weight of potatoes 


hundredweight ind the 


should 


It 


which they can be trimmed 
ifter passing through th 
Another factor in favour 
machines is that another 
on hand if one break 
down The buying of canteen furniture ts 
really a matter of common sense and 
the realisation that if you want the 
best you should be prepared to pay Another new item is this stockpot 
for it. stand by Radiation Ltd 





YOUR CANTEEN NEEDS ON DISPLAY 


for t 
vethetr 

wla sashing machine 
Euk Catering Machinery Ltd., Old 
ham (223. ground tho Wide 


tainlesa ster 


of Bartlett and Son Ltd. 
110/2 floor). A com 


r 
1S¢ Gardiner and Gulland Ltd., London 
Benham ard Sons Ltd. (96 ground S.E.13 14 1} Complet 
The new Creda steaming oven by f ( { nye ‘ rer ne rr ’ 
Simplex Electric f 


Dish Washing Machines 
Her i ! 1 wetter 


bl pr } r } Jackson Boilers Ltd . Leeds I! 


poo ! | 


lea-making Equipment 


i pliiy matters tal 


blend to the 


Dawson Bros. Ltd., Woodford Green, 
Essex (84 f r \I \ 


m0 }2 HO0 
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London, 
floor 


Ericsson, 
102 


Peerless and 
S.W.1. (78/9 


ad range ot 


ind $ prour 
mixer rie 
ns, mincers, choppers, ct 
peelers New machine 
7 Ib 
eta hiable bottom 
vith attachment 


potato 


plate thei 


peeler 


hub, and 


chipper with a capa 


Hips per minute 


Steel Co. 
yround thoor 
range of Presteold 
including new service ib 
hermetu unit con 
food or ice-creanl 


Ltd., 
Ke pre 


Pressed 
Oxford. (67 


Cowley, 
enta 
retrigerati 
equipment 
net ind ealed 
frozen 
hors-d'qeuvres ¢ 
refrigerator 


ervator for 
fish cabinet ibinet 


range of domestu 


Radiation Ltd., London, W.1 


floor). Comprehensive selee 


cooking equipment 


round 
of large scale 
in team heated, including the / 
with che-cast 
item is the stocky. 
18/53) designed to m 
for a boiling table 

tock pots 


boiling pan aslumuniul 


nterior One new 
tand (No 
the demand 


heating small 


Rowe Bros. and Co. Ltd., Liverpool 
$ (45/6, ground floor) Full range of 
peeler ind ocrisping machines tea 
bowler ind the like (ther feature 

Hinclude the Peck-Miv food 


electri elf-service 


mix 
counter 
peeler (called thre 


£27 10 


omplete 
ind a new 7JIb 


Rowe We 


na) priced at 


Staines Kitchen Equipment Co. Ltd., 
Westminster, S.W.1 (1586/8, ground 
Main fe exhibition of 
thei new le luxe 
lid 

introducing a completels 
yearbox) designed for washing-uy 
200-750) people \lso on. vie 
villbea Splendid glass-washing machine 
ind range of 
kitchen and utensil 


W. M. Still and Sons Ltd., London, 
3.C.1 (18 and 31/3 

omplete run of 
neluding plain and 
cl t 


floor) iture on 
tainie tee 
hing 


new enclose 


plev crockery Wa machine 


{ 
orm 
comprehensive portabl 
equipment 


I ground floor 
( service counte! 
ervice 
ind’ coffee sers 

ction \ 
Capacity 
handling 


tea 
ol vice 
Il be thea 
ny machine « 
8 OOO per 


large 
ipable ol 
piece hour 
James Stott and Co. (Engineers) 
Ltd., Oldham. (7/9 yround — floor 
Practically ill ! | 
ine lucing 


exhibits modernise 


anew deep tryet 
$5 Ib. of chips per 
range ot stainte 
: Iso hot 


ipboar 
itipert 
electri vater bores 
hort time 


Led., 


ham 
new 
quantithe ina 


and Co. 

yround tlhoor.) 

tion of snack 
pattern team 

ind hotcupboard va 

ind 


London, 
Displa 
bar cart 


Sumerling 
W.1. 114,55 
iicludes a se 
tering a new 
table 
ind 


crvice 
side urns 
a display of kitchen uten 


bottler i ye 
ection tor 


nel acce Ores 
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The Industrial Canteen— 


Past, Present and Future 


By WINIFRED McCULLOUGH 


Senior Canteen Adviser, Industrial Welfare Society 


word cantee! used 


Hk 
todas two 
cater 
the 


we uld be 


ly oldier ind 
factory 

for 
higher prices 


glamorous | 


dining room 


itening 


branches of « 
elaborate 


well other 


with more 
ind t re remises 


that 


the prince 


mMmenu 
Cinderella finally 
Sut that is by 


to remember 
married 
the way 

tovether at began 
England was divided up 
the Lords of the Manor 
and Lord regaled hi 
household hi family his 
the 
and 
the 
on 


the 


WOT? 
when 
amonyst 
when each 
and 
good blow-out in 
Ihe Lord 
the salt 


degree at 


workers with a 
middle ot the 
hi Lady it 
rest sat at their 
tools or on 


day 
ind 
table 
benches ith 


ibove 


wooden 


window embrasures 
I he 
ind t 
troubles to 
record of grumbling at 
the ale 


incidentally was 


small bees 
canteen 


aly le 


drink was ale or 
forerunner ol 
there 1s 
the 
provided 


Comte 
weakness 
The 
about 
the 
the 


dawn tart 


or sourne ot 
lunch breal 
three hours in 
only food taken by 


lowher sort 


length and was 
workers of 


between t 


The new Stott Deep Fryer 


and a dusk finish of hard manual 
labour 

By the time of the 
Revolution men, women and children 
reat 
families 
crafts of 


food, 


Industnal 


numbers in 
labours d 
growing 
fell inte 


working in 
Whole 
domesti 
and curing 


wen 
the towns 
ind the 
preparing 
veneral disuse 

This time, perhaps the lowest 
of English feeding, the 
beginning of canteens as we 
them today Robert Owen opened 
1 dining hall where his workpeople 
could get a good meal and avoid the 
high prices charged by hucksters at 
the mull gate Titus Salt built his 
woollen mill and opened his 
teen in the lovely Yorkshire 
where dinners are served in the 
building to this very day. Cadbury 
and may others followed 
canteen, as a_ welfare 
in established part of industry 


ebb 
Saw real 


know 


Sallie 


Kowntree 
I he 


was 


SErUMEe 


The War Years 


1914-1918 war saw many ca! 
opened but the depression that 
followed most of their 

but, in 1939, the canteen really 
its place once for all as an in 
tegral part of most industries. The 
firm on war production employing 
over 250 people was legally required 
to open a canteen hundreds of 
licenses were taken weekly In 

1943 the requirement widened to 
include ‘‘all firms on 
national importance This was the 
hey-day of the factory 
People bought anything and every 
thing the sell since, 
far from being short of money, they 
bad money than there were 
goods to spend it on Foods were 
subsidised and prices fixed at a low 
level Dinners at a shilling and tea 
at a penny a cup produced takings 
big enough to cover the cost of con 
labour, fuel and light 

The war ended, and, 
the conditions changed 

virtually un 
most 


I he 
teen 
closed doors 


vain 


tool 


and 
out 


work — of 
canteen 
could 


canteens 


more 


sumables, 
replacements 

by one, 
Today 
rationed, 


one 
foods af§re 


and, in cases, un 
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Money is harder to « 


there ire more ind 


subsidised 
by and 
things 


pending power 


competing for the worker! 
Less women 


oked 


ore home-ce 


The gap betw 
; 


nd expenditure 
for the 
Today food 
in some cases stable in 
ing a slight fall—in some 
higher and 
ot staying it the pre 
Che canteen picture therefe 


income 
month by month 


Or Six years 


rising 


eS ATE show no 


of selling price ery littl 
r but of a considerable increase 
cost of every material and every 
vie paid for 
These condition have Deen 
challenge met for the me 
with some uCCeSS (sreater 
buying, rigorous cutting out 
labour and better or 


isation have it po ible for 


hecessary 


many canteens to carry on with only 
nominal price Firms, too, 
have increased subsidies with great 
willingness in the belief that the good 
canteen ts a service to the health and 
happiness of the labour force and 
an aid to production. 

Catering m 


Increase 


inaget ire Ot a better 
type ind a higher technical skill now 
than ever before, but there is still a 
Shortage of trained 
women for 
There 1 
‘anything 


type ol 


prave 
enced men and 
portant worl 

backlog of the 
for i canteen 


rendered by war 


conditi 
inwillingme to 


because it ha ilw 


Serve Well and Quickly 

These latter point came out pretty 

it i recent 

canteen managers held by 
trial Welfare Society 


er-Sands 


contere 


where 
however! 
establisl 
i ve good 
well and 
in chars I a yvood « 
good 1 tnayer 
ich were 
the conterem 
raged funou 
table to 
legates 
they ct 
il] meet 
exactly the 
their firn 
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A Swiss giant at 


Frech and Co., Lucerne Ie has 


Hotelympia will be this 
three water 


Wefcoma dishwasher by W. E 
tanks, eight transporter 


carriages and is completely automatic 
& y 


tT Sid 
illite I he 
hand to 


wut tandard 


from 


fixed 
od ind = jJabour 
they 
terer who cant 


portion 
need be 


A operating on a 
we his cus 
track ind lose 
that no canteen 
ty i it WwW In 
ifter the war 
ile to 
ractive It 
| tiered for 


look and 
must 


firm ire 
yvood food 
er ol thei 
Some can 
to provide 
entilation 
my for all 
the food 
10 rel 


An Efficient Canteen 


Is run as a works department 
with a clear policy 
Must have a first-class 
manager 

sells its food; does not 
simply offer it for sale 


catering 
Really 
Combines variety with attractive 
presentatior 

Has clear wel 


lists 


displayed price 


EQUIPMENT 


teens for cooked meals is in point of 


fact causing i good deal of un 


casine Very few canteen serve 
dinners to more than one in three of 
the potential customer But 
iltthough le ictual 


eaten, the mount of 


dinne ire 
turnevert iT 
fallen 
ery greatly lhere are more pi 
chiy filled = roll 
eaten and ie 
The reason ( thi ire 
three 
i. & 
Hire 
hot meal 
[he greater 
ivallable 


canteen ha not generally 


and mdwiche 
meat-and-two-veg 


pt rhay 


that it 1 
not te eat 


mistaken feeling 


economical 


of food 
making it po ible for 
to by 
hor \ evening 
tandard of hot me 


some canteen 


iriety 
erved in the 


Ihe low 

ivatlable aon 

the past 
The first re 1 
an only be dealt with by clear price 
ts well displayed and by a word 
Wherever possible I he 


irrational and 


ison 
works docte 1 irse, for example 
could be i » help with thi 
fonuine Chanhye 
habit and 
Nothing can 


third pive 


I he econd 
thie nation 


whole 


iprovement It 
imiety in 
ndoin presentatior 
' 


m will improve 


dinner 
tent 


the Gemma 


nh © On 


too 

The canteen its here to stay. 
a department of. the factory, 
as any other department, it 
operate to a clear policy. Which 
means that it must have a_ well 
defined place in the management 
plan and be run efficiently by a 
person with the traiming, character 
and experience needed for the job. 


It is 
and, 
must 
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The Common-Sense of Clean 


Catering 


By F. M. FINCHAM 


ind has been 
directed to 
olute 


LIC opinion i 
lor some time now, 
thie Imiportance ol ab ) } 

uridine in the care of foodstuff | tablishmen 
mional bout too freq ient out pro le ind leva 
of tood mdividual food trad 

that there is a considerable | 
amount of educational work left. te ! it ined desirable 
field [rie 


only most the 


1 « 
poisoning, however, 
rddition 


be done in thi nt law given Extract 
food 
unpleasant for the 

fatal, and the loss of working ded: for instance, the 


whether as regard the target codes, method 


from pre 


potsoning is not 


prove 
titre involved, 
breadwinner or the schoolchild, is a up by hand 
matter It may be that our 

higher before the lery and crockery 
habit of feeding the main requirements for the 
industry ice-cream 


“Trio 
tandard 
wil Certainly the 
out bad to mecrease during the period 
of strict rationing and it seems likely meat products manufacture 
that the habit) has estab toirs and slaughterhouse 
lished There j t useful 
illustrated on pests 
likely to attack foodstuff 
idvisable 
of combating infestation 
As one with especial 


Appendices giv 


were 


become 
very 


A Matter For Everyone 


precautions and 


No one can afford to it upon the 
fence Phe eradication of illne 
caused by unclean food is a respon 
ilnhity of every man and woman, a 
fact Dr W. Clunie Harvey and Mr 
H. A. Perry most rightly emphasise 
in ther Food Hygiene Handbool 
published a few months ago In a 
mall book it 4 
treat detail of requirement 
ection of the food industry 
the book goes much farther than 1 
possible in pamphlets, designed, tor 
the most part, to reach those food 
handler worke! mothe 
foock track ind should the 
tucdied by management ot 
tablishment 
thility of teaching those 
incl ilso by thy 


taining high standards '_ of 
u & 


impossible to go into 


for ea under par is likely to be careless. 


The final chapter on the 
puts CONCISCTY ! ill require 


who are 
refore te 
food 
who have the re pon 
working tor 
them 
prurbotie 

The first 


devoted to the absolute ne 


ection on pre 


bina pole 
by 


personal hygiene, The 
hand washing 
food 
number of 

potsonmg occurring. Ef the 

food handler will not acce 
responsibiity then the effect 


frequent 
vt prepare would 


recdluce thre 


premise and equipment wall 


Cleanliness begins with the prepara 
tion of food This new Q.20 mixer 

hood by Peerless and Ericsson has been 
reference to refrigeration, is the me so constructed as to make for easy 
ubject The rules tor u I cleaning as well as for easy working 


much reduced 


storage with particular 
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with and uggested amend 
to the 
f from 
working party recommendation 
ufferer but can for catering establishments are inclu 
tandard and 
of washing 
and machine, how t 
make bacteriological tests on cut 


dairy 
manulacture, 
abba 


r hapte + 
particularly 
ind giving 

methods 


interest in 
canteen and other catering staff, I 
was glad to see mention made of the 
need for good staff conditions. That 
staff should not be overworked, that 
their continued good health should 
be taken care of, are facts in main- 
food 
hygiene, for the tired worker feeling 


future 


educational and legislative 
minimum the 


ments, 
for reducing to the 
dangers from food poisoning There 
ire excellent illustrations; those of 
Marks and Spencer establishments 
hould form an object lesson to other 
Organisations 

Dr Harvey's and Mr 
book should prove extremely useful 
to anyone with the food 
trade particularly if he holds a res 
ponsible position and has to train 
food-handlers in their job. The lan 
non-technical and it can 
therefore be recommended to the 
layman on whom, after all, the onus 
falls of insisting that greater atten 
tion is paid to hygiene in all stages 
of food preparation. Food Hygiene 
Handbook is the ideal companion 
volume to Clean Catering, published 
a few weeks ago by H.M.S.O. (see 
this journal, November, 1953, page 
226) The conscientious 
manager will make 
must 


Perry's 


connected 


vuape Is 


catering 
both of them a 


A SMALL FIRM EXPLOITS IDEAS 
(continued from page 214) 
however, is not only the efficacy of 
fresh ideas and persistent enquiry 
but also, in allowing these the fullest 
expression, they have 
what Sir Ewart Smith, 
L.C.1. technical director, advocated 
it the B.I1.M. conference two months 
ape They made WOrTK 
interesting and fun 

Lastly, there are the material ad 
Krisson outlook 
there is 
means 
while 
recognised rates 


possible 
achieved 


have 


vantages which the 
has made possible First, 
the 40-hour week, by no 
veneral in the printing trade, 
are above the 
backed by 


centive schemes as well 


Wapes 
and are bonus and in 
is by a very 

And apart 
from pension on retirement, workers 
substantial life 
while 


generous pension scheme 


Té covered by i 
Nor, 
neral conditions of employment 
it irrelevant to stress the 
itmospbere of the premises: cheerful 
intelligent use of 


posters an e like 


imsurance discussing 


general 


d-—through an 
olour, light, 
while the problen HW space has 
Ived by the luction of 
ystems and stora levices 
ms achievement, of which 
ire justly proud, is for export to 
ny small firm which is prepared te 
ontribute the necessary energy 
Any manager or 
than 


iwination uper 


include 


1954 


could do worse 
i visit to. the 
pr Pramine 


VISOT 


works in. his 
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I.W.S. Formula For STAFF SUPERINTENDENT'S HALF-CENTURY 
** More Effective Work” 
A 1} LING, t f 


Mr. W. J. Marchant, staff superintendent of the British Vacuum Cleaner 

and Engineering Co. Ltd., Leatherhead, being congratulated upon attaining 

fifty years service with the company by Mr. H. Cecil Booth, F.C GI 
Mi1.C.E., inventor of the vacuum cleaner 


Education And Industry 
S' | 


oe Too Many Accidents 


la 


ition channel 


rT | t nt I } ! I rr } ’ 
ilting fror eater tunit t ny emy et NX! ARLY 700°) deley 
! ‘ I er pla | tte lew! ‘ 
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The Minister's View 


ter 


1? O00 
ial 


Not Just Another 
Circular 


oo 0.000 1 I 


Residential Refreshers 


* I] 
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Civil Defence 


New Control Centre for Capital 


fibre 


1 iit 


Kensington ne ( 


PENING 
( Defence Control ¢ 
; ember 28, the Home Secretar i men 
1 Maxwell Fyfe), de j wl nstruction. These 
1 fire-fighting applance i ni} ‘ f dst I { b 
in atomic bomb attach ! tle» i pain which could be 
in that 
rate of SO mop h 
capable of pumping 
iter through those 
over considerable distance 
il] pumps which 
facilitate carnage b 


h could throw 


entre on lid ( at) t i I if ( u 
veTai 
cribe 


wie 


could la 
the 
engit 
rie ot 4 
fine 
nerated 


} 
icem 


equip! 


vere 


iter tank that 


Work for the Elderly 


M * HAKOLD WATKIN 
4 MP Parliamentar ec! I 
Ihe Miinistr of Labour ind 


on December 
of the 


Kinga 
974 000 


Better than Cure 


pee NTIOD 
e | 


re rt 


ittaim ce 

re ubyect 

imal various 

been in 

replacement 

lone t n 
iviment 


Norther 
Hands 
presented 


gp be emp] yer it 
nN \luminium Company s 


orth works recently 
th aluminium watches in recognition 
f their twenty-five service to 
company The presentations were 
made by the managing director, Mr 
F. W. Bruce, and the recipients were 
Messrs. W iF painter), R 
chargehand  diecaster) R ] 
toolroom foreman) S Lavy 

fitter) Olbrechts (carpenter), 
Parke (grinder) and L. A 


were 


years’ 


the 


Stokes 


* * 


co employees of 
Irwell Rubber Co 
ipleted 
ere each presented 
te £50 at Christmas 
| Kidings footwear 
(,reenygate W 


irehouse issi 


Greengate and 
Ltd., who have 
fifty years’ service with the 
with a cheque 
They were Mr 
sales manager 
Mr. G. Dale 
Town 


rks, and 
tant, Canning 
- * * 


gpa jpeeee NNINGHAM, chair 
N man and managing director of the 
Priplex Safety Glass Co. Ltd 

formed his firm's main profit 
committee that 7 per cent shall 


eligible employees this year 


has in 
haring 


be paid 


* * * 


| ani Py 


full , 


fection Year B k, l4th 
1954 (Benn Bro 12 6d 
incorporates se new teature in 
directory « 1uthority 
fieers in the l[ 


vera) 


cluding a f local 
" 


Ivil defence 


Kingdom and a 


nite 


Trevi ed sec tion covering 
Reorganisa 


chief regu 


defence 


f the 


organisation 
directory of 


ma 
ad l 


Fir 
otfhicers ha 
interests 


esignate hk] senior 


ige (% rp 
out in the 


PEOPLE 


M®: A. A. ATKINS, 
4 officer it Samuel 
Ltd Stocksbridge, tor 

ommtment 
Sirfield Indu 
centre me 


taking in ip} 


ition officer to 


BACON, 


ibour 


M. * 
4 . I 
ted Le | | rk ) {iscus 


counterparts 


Sir Walter 


ister of Pen 
surance Mr 


BEEBY, 


lirector of 
Ltd 


O.B.E., ha 
The 
and 
manu 


ointe 

Electric ¢ 

ll be in charge 
in the war Mr Beeby 
enlarging and 
Metropolitan-Vickers ta 
nstantly 


been engaged on 
equipping 
meet <¢ 


mands 


rie to increasing 
t 


put de 
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More than one successful private Company can tell a story of the small 
economies practise d by its founder. It was not meanness but method; 
an attitude of mind watchful, modest, yet confident. But to many a 
family-controlled business today that innate confidence can spell 
disaster ! 

Whatever the real value of such a (¢ OMpany as a gomy Concern, 
state Duty today is assess ‘ the death of a controlling Director on 
an assets basis, and the bility so created may be greater than the 
total realisabl ue of such a ¢ mpany ina forced sale 

Thi Nobk Lownde Pension Service has solved many suc h prob 
lems of tamily concerns by advising on means of providing for this 
liability without liquidatin the bu 

Pheit accumulated know ledu and CEXPCPIence ot this highly 
technical subject are freely at your disposal. Enquiries are dealt with 


confidentially by the Managing Director 


Gao eal lp 
Ve Le Ve OMVNMCOD  SOWHOW SOVUME 


ye 
1k OWNI [REET LONDO | TELEPHONE LOANE 34685 1O LIN 


NEW GLASGOW MANCHESTER ‘ it KN I LIVERPOOL 
12 EA BIRMINGHAM LEEDS | 21 COLL “ » STREET, WEWCASTLE 
BELFAST > +b DUBLIN \ JOHANNESBURG anc) CAPETOWN 


yo, Mont 


WELFARE & INDUSTRIAL EQUIPMENT 





UNITED CLEAN TOWEL SERVICE GUARANTEE 
- supply, collect, launder and deliver on an assured weekly service basis, or more often 
if require 


HAND Towels, Turkish or Huckaback 
ROLLER Towels, Turkish or linen 
GLASS or KITCHEN CLOTHS in linen or cotton crash 
DUSTERS, check or yellow 
TABLE CLOTHS, large or small, white or coloured, 
linen or damask 
For a small weekly fee. 
All towels, etc., are kept in good repair and when necessary 
replaced without additional charge. Specially reduced rates 
are quoted for large numbers. No quantity is too large or 
too small for UNITED to handle—speedily, efficiently and at 
the lowest possible cost to you. There is no commencing 
charge or deposit. 


A REGULAR WEEKLY SERVICE 
UNITED CLEAN TOWEL SERVICE Ltd. 


62 Pall Mall ° London, S.W.l 


WHITEHALL 5031 
BIRMINGHAM ~- BRIGHTON ~- COVENTRY ~- BRISTOL - READING ~ LIVERPOOL 
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New Industrial kqui pment 








EXECUTIVES’ SURVEY OF AIDS TO INCREASED PRODUCTION 


Readers who wish to know the suppliers of any of the products referred 
Canteen to in this section are asked to write to the Editor, quoting the reference 
number which appears at the end of the paragraph. We are 
always glad to consider for publication descriptions—preferably 
accompanied by an illustration suitable for reproduction—of new products. 


EFFICIENCY AT THE SINK 


a on 
NTU 


* (PM/724.) 
Etfivciency Aids 
POWERED FLOOR CLEANER 


fa ! eli re ‘ 


(PM/723.) 
COMPACT DISHWASHER 


pu 


(PM 722.) 
SOFT DRINKS DISPENSER 


\ UNIOUI 
4 iut 


in 
i 
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tion bar it thy 

( PM/725. ) | 
NEW RATCHET HOIST 
| NCORPORATING 


(PM/7 


QUICK, EASY CUTTING 


is 
to the 
fitted to thi t 
flexible in one pla 


(PM/7 26.) 


y} 


NEW TIME METER 


SHI ne time interva 
recently come on the m 
{ te be elf-contained 
nple to operate \ 
ided by two standar 
vatteries it as independ 
The start and stoy 


lain, fire 


ter 


closing an electric circuit, and 
can be recorded automatica ilse " vided built 


means of a standard N.P.L. qualit ppl keep down dust. (PM/728.) 


FOR YOUR CLUB 


Blazers Badges 
Buttons lies 


Colours, ete. 





Consult the Club and Services Tailor 


DOMBEY & SON 


99 Leadenhall Street, London, F.C.3 


FOR BRIGHTER WALLS 


\ NEW type f en 
L od has recent 


hich ha 


halt 

either 
concrete 
f adhe 


iitable 


in pr 
otl 1 cour 


(PM/729.) 
WAGES AT A GLANCE 


Nwo* available i 
4 hich ontains 
{ ves, varying fro: : 
Od. per forty-four-he 

ulated te the nearest pe 

ing the exact amount 
for any number of hours 
to a maximur of sevent 
day plus eleven on Sundays 

It is said that the ige clerk will 
find the booklet dispense with th 
need to calculate eact man s 
separately for whatever his rate 
pay, or the number of hours worke 
the amount due i hown at a glance 


(PM/730.) 


First-Aid 


TUBULAR FOLDING 
AMBULANCE CHAIR 


Bag new chair is specially designed 
for ambulance work, being very 
ight and strong and » constructed 


that it can be used for the most 
7 


iwkward stair) work It Is easy 


ind hygien in ou with the 

grips making for easy manipula 

in and out of the ambulances 
folded, it requires the minimum 
imount of space for storing and can be 
attached to a bracket in the ambulance 


or on a wall (PM/731.) 
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Lighting 
RECESSED LAMP FITTING (PM/732.) 


Health 
COMMON COLD CURE? 


N 


) 


The new visor (PM/72/) men 

tioned in these columns last month 

It has specially wide vision and can 

be worr wit? prescription spec 
tacies 


NEW TRADE LISTS 


Handling Equipment for Drums, 
Barrels, etc., {1 I’ f v 4 Ltd 
Burry Port, Can 


See. 


Machine Tools 
Ltd i 
Read | 


The man you want is near at hand... 


A timely advertisement in the classified columns of the DAILY HERALD will 
catch his eye. Employers all over the country use this medium for finding 
skilied replacements for every trade and craft. Why?’ Because of the 5,400,000 
readers of this newspaper MORE THAN HALF are skilled workers. The 
following are typical DAILY HERALD reader groups:— 

Manufacturing and Industry - - 1,060,000 Mining and Quarrying - . - - 280,000 
Building and Engineering - - = §80,000 Transport and Communications - - 270,000 
Commerce, Finance & Professions - 390,000 Distributive Trades - 250,000 
The swiftest and most economical way to secure new skilled staff is to advertise 
for them in the classified advertisement columns of the 


DAILY HERALD 


ld be addressed to Cla fied Advertisement Manager 


Rate 15/- per line Communications shou 
2 1200, Extensions 454 and 466 


Daily Herald, Acre House, Long Acre, London, W.C.2. Temple Bat 
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fit 
nteen menu 
to ‘ eth 
vl} 
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ufficrentl 


ae | inal ! 


(PM/7 34.) 


THE ROYAL COLLEGE OF 
NURSING EDUCATION 
DEPARTMENT 


Industrial Nursing Certificate 
Open Examination 


With a view to safeguarding the 
status of the experienced industrial 
nurse working in industry but not 
holding an industrial nursing certifi 
cate, the Council of the Royal 
College of Nursing has resolved that 
the examination for the Industrial 
Nursing Certificate shall be open on 
three occasions only—in the sum 
mer of 1955 and on two successive 
dates subsequently—to Genera! 
Trained State Registered Nurses 
working in industry or commerce 
who have had not less than five 
years’ full-time industrial nursing 
experience before 3ist July, 1954 
Candidates for the open examina 
tion will be required to register 
with the College at least one year 
prior to the date of the examination 
for which they elect to sit 
Full particulars and regulations with regard 
to this examination may be obtained from 


THE DIRECTOR, EDUCATION DEPART- 
MENT, THE ROYAL COLLEGE OF 
NURSING 
fa HENRIETTA PLACE, W.1 





PREVENT 
LAMP THEFT 
USE THE 
“GLAMAT’’ LAMP 
PROTECTO 


whuict ir r name 


THE GLAMAT CO. 
202 Abbey House, West- 
minster, London, $.W.1 


Phone ABB 6707 











\\\. KOPE-CREME 


> Antiseptic Handstain Remover 


e® 4 Quickly Removes >. te, Also in Liquid 
Ink Stains & 


2. 3s. ‘Bor. Ss 

2007. 10s. 6d. Bottles 
TAX FREE 

caused by handling Printing Machines 

Duplicators, Typewriter Ribbons 

Carbons, Ball Pens, Stamp Pads, etc 


- 
‘ 
SY 


Retail Price 3 = per Tube, Tax Free 


The Po soy oli 
Standard *"* 
OFFICE SUPPLIES CO a 


57, FARRINGOON ROAD. LONDON, E.C.i of 1 doz. Tubes 


LILFFFSAFFSA FAFSA SAAAGAGS AG SSA 
CLAALFIFASIFAS ASTI FSGAGASGGG SG 


‘‘Wheelers of Plaistow’’| Feminine 
| specialists in the | Hygiene Problems 
manufacture of Solved... 


OVERALLS {\\Ch) > 
for a 


MEN 


and 


| WOMEN For Lavatory Cisterns the CANNON 


automatic dispenser ensures com- 


ad 
in every Trade plete disinfecting and _ hygienic 
deodorisation with each flush. Write 


The aid DIGNIFIES | to Cannon's of Morecambe for full 
“ VOLE. THE JOB es lig these aids to factory 
H. WHEELER & €O. LID. CANNON 


Overall Cl t t | 
| vera othing Manufacturers SEVEN BUILDINGS 
| 107 LONDON RD., PLAISTOW, E.13 WHITE LUND. MORECAMBE 


Telephone: GRAngewood 4971! 








LILA FAIFAGALAFAFAFAGFAFAGS AGG ST A 
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Summary of Official Publications 


READERS’ GUIDE TO ACTS, STATUTORY ORDERS, NEW RULINGS AND AWARDS CONCERNING 
INDUSTRY AND PERSONNEL 


STATUTORY INSTRUMENTS INDUSTI COURT AWARDS 


Reference 


No. 155¢ The Coal Industry (Workmen's Com 
pensation Liabilities Compensation Trusts 


Order, 19 


Reference 


No 1611 The Wages Regulation nlicensed 
Place of Refreshment Order, 19 
M 


Fishing Industry. Reference Resolution Reference 


Award 


No. 1636. The Retail Newsagency, Tobacco and 
Confectionery Trades Wages Council (Scotland 


Wages Regulation Amendment Order 19 
, . uf ( t Award: ( 


Hi 


2482. Mastic Asphalt Industry. Reference 


| Award 
Reference 
t ( 0 ) 
No. 1701. The Baking Wages Council (Scotlanc 
Wag Regulation Order, 195 ) 
"etn saa eM | ulture, Reference 


No. 17 The Conveyance of Gevernment Ex 


10 


plosives in Harbours Regulations, 


178. Baking Industry. R ce: To | INDUSTRIAL DISPUTES TRIBUNAI 
AWARDS 


No. 452. Grading of a Storekeeper Employed at 


No. 1708 The Ecclesiastical Officers Remunera a Hospital in Bristol, Claim: | 
( ! 


tion Order, No. 1, 19 
4 eS ‘ Award 


No. 4 Grading of an Officer Employed by the 


liverpool Regional Hospital Board, Claim 
Award: ¢ - 


wtry. Reference A j 
ware 


No 4 Fees for Professional Association 
Football Players who Took Part in the Coron 
( 


lau: | 


The keclesiastical Officers Remunera 
19 
tion Cup Tournament 


Award 


No. 4 Claim for Premium Payment 

Done on Two Particular Days of H 
< Ihe Reta:l Bespoke Task ‘ " Maintenance Engineering Workers Emplove 
Council (England and Wales) Wage a Firm engaged in the Plax Industry im Arbroath 
Holiday Order, 19 


Award 
Ny ‘ 


N 1% { Certain Domest 
Similar Grade Employed in 


and Institut: oughout Great Britair 


Workers Employed 
Hall, Claim 
Award 
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I out ind tor gu } 
No. 458. Rates of Wages of Certain Workers 
Employed um the Funeral Furnishing Departments 
Co-operative Societies in Kent (Award No 
41). Claim: For certain ner t t 
t smres nt relating 
Award: | t f nager 
r {4h Ks per w 
Yo. 499. Remuneration of Net Braiders Em 
ployed in the Trawl Net Manufacturing Industry 
at Aberdeen. Claam: For t ont 
t ' ber ! bor ‘ ' fs nt ' 
rate fixed |t thre Kope Iw 
Wages Councal (Great Brit Award 
est ed My V1 SS 
No, 460. Working Week of Certain Classes of 
Workers at an Iron and Steel Works at Ebbw 
t the working rot 


Vale. Claam: bor red 
rain workers ft 1K ¢ 


{ was Award: | 


4) ii ; 


! ! , ) ’ 
Industrial Disputes Tribunal Award No. 451 not 


available 


GENERAI 

Committees of the Ministry of 
Scales of Salaries for Teachers in 
Secondary Schools, England and 
Teachers in Establishments for 
England and Wales, 1951, 
Training Colleges, England and 
1951 \ HMMS / 

Arb.tration Tribunal—Sales Grades 
Inland Telecommunications 
Post Office Headquarters 


Reports of the 
Education on 
Primary and 
Wales, 1951, 
Further Education, 
leaching Staff of 
Wales, 
Civil Service 
Employed in the 

Department of the 


Clam: | 1 


British Industries Fair. | 
‘ Fs ‘ 
ki ’ , 
BI ( " HM 
Safety and Mines Research. ‘| 
m2 f ted |} the Mini 


Power HMS4 


Lung and Chest Protection ((mtinue! irom) 


centration An canister 
life of 100 minutes in a one 
per concentration and 1,000 
minutes ina O.1 per cent concentra 
tion, Should it therefore be replaced 
ifter 100 minutes wearing? It is 
possible to obtain canisters with a 
indicator but they not 
widely used as the indicator changes 
colour when there is twenty-five per 
cent to fifty per cent of the effective 
life of the canister left 


ammonia 
ha > al 
cent 


\ isual are 


Dust Masks 


Many people in’ industry must 
have amused at the recent 
publicity given to certain well-known 
widely-used dust masks as an 
against ‘‘smog.”’ The cotton 

pad with either a 
aluminium frame is light and effe« 
tive has one 
idvantage all other types of 
dust respirators: the will 
wear them although not 


been 


and 
aid 

wool wire or 
against coarse dusts. It 
over 
workers 


they may 





page 
the 
that is 
mask 
Some years ago the 
sought to find a most suitable type 
of mask for dealing with the very 
small dust particles which can cause 
ind and 
as a result the Mark IV type of dust 
respirator was given official approval 
Subsequent development led to a 
full mask which gave 
well as dust protection. More recently 
type of respirator, known as 
micro-filter mask, has been 
approved and is recommended for 
the steel industy It is slightly 
lighter, and the filter media, a 
impregnated merino wool pad, 1s 
completely — different This mask 
has a very high efficiency with small 
dust particles, offers littl 
to breathing and is comfortable in 
Other types of dust respirator 
sponge-rubber and cloth as 
media 


ame 


offered 


Rive 


degree ot 
by other 


prote ction 
types of 
Home Office 


asbestosis pneumoconiosis 


face eye as 
a new 
the 


resin 


resistance 


weal 
include 
the filter 








Why not 


Consult 


Cc. 
a a 


CLUB 





an 
INDIVIDUAL 


for your Sports Club : 


CLUB COLOUR HOUSE 
7 IRVING STREET, LEICESTER SQUARE, 


COLOUR 


TIE 


? 


MUNDAY LTD 


W.C,2 
Whitehall 1319 


HERALDIC SPECIALISTS 


and 
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INDUSTRIAL WELFARE SOCIETY 
l London. hree da Tutori Co 

Industrial 
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London. 
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i ponte 
Cliftonville. Re 
Work Manager 
London. Job Eva 


Introduction 

INSTITUTE OF INDUSTRIAL SUPERVISORS 

a Wansfell, Epping Work study for 

sory management Week-end Cou 

INSTITUTE OF INDUSTRIAL TECHNICIANS 

12 Manchester. “The Place of Motion Study 

among Work Study Techniques 
Birmingham and District Branch 
Training Aspect ot ethods 
ments 


Some 
Improve 


MANAGEMENT 
Liseipline 


INSTITUTE OF 
§ London. Fast lL 
in the Factory 
London. Discussion on Re-thinking the 
Organisation of a Personnel Department 
ind Relationship with Management and 
Employees 
ll Coventry. 
Unions 
Glasgow 
ment 
London. 
Operation 
ties 
12 Southampton. [isi 
Jacques’ Book The 
a Factory 
lt Newcastle. 
in Leicester, 
Today.” 
19 Stoke-on-Trent Impact of 
lity on Human Relations 
20 Liverpool. Debate on 
Firms Supplement State 
vices 
Birmingham. 
Study Course on 
ing 


PERSONNEL 
mdon Group 


Relationships with Trade 


Training for Junior Manage 
A National 


Some Problems 


Wages 


Policy in 
Dithicul 


ssion on Dr. Elliott 
Changing Culture of 


Clann 
Trade 


Common La 
The Role of the Union 


Moral Imbeci 


should 


Ser 


How far 
Welfare 


Residential 
and) =Train 


i Feb 


Five-day 
Fd ation 


INSTITUTE OF WELFARE OFFICERS 
H London. Discussion Meeting on 
wk of the P hiatric Social W 


The 


orker 


INSTITUTION OF 
ENGINEERS 
i. Birmingham 
Technique 
8% Halifax. 
Director 
Bristol (Western Graduate) 
and the iw 
Birmingham The 
gineering Production 


PRODUCTION 


(Graduate) Control Chart 
and Production Efficiency 
The Problems of a Managing 


Management 


Trade Union in Ez 


NATIONAL INSTITUTE OF INDUSTRIAI 

PSYCHOLOGY 

4# London. Course J. In 

6 Lendon The Foreman's 
Management 

") Manchester.  ( ourse ! Ir 
Methods 


Selection Methods 
Opimon = of 


Selection 


URCHFONT MANOR 
1-10 One-week € ourse 
eople im Industr F uture 
stry 
Implications of Work Study.’ 
Human Factor in Production 
Potential Supervisors in 
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the sensational new 


WEFCOMA 


SWISS DISHWASHING MACHINE 


At The Hotel Restaurant and Catering Exhibition, Olympia 


Fully Automatic 

Vo Sette § 
Cleaned in 5S minutes 
Chrome Nickel Steel 


Swiss Precision Product 
‘ Walter £. Frech & Company, Lucerne 


‘ Insley Industrial Supply Company, Limited 


21-22 Poland Street, London, W.1 Telephone : Gerrard 8104 and 2730 











Modernise w ith, 


MASONITE ENAMELLED PRESDWOOD 
The Quick and Easy Way to Brighter Interiors 


* 
A DINGY INTERIOR 


se 
Masonite Enamelled Presdwood is worked with ordinary my 


MASONITE 
woodworking tools and can easily be fixed (24 sq. ft. in ENAMELLED PRESDWOOD 
one operation) to existing plaster walls or flat surfaces with apes up To 
a suitable adhesive. Supplied in normal standard panels A BRIGHT 
8 ft. by 4 ft. (Plain) or 6 ft. by 4 ft. (Tiled or Plain). Tile eeteesie | <ispeeee 
boards in 4 in. or 6 in. squares. Obtainable from stock in 
3 colours, white, green or cream 

Remember— 
Registered Trade Mark there is no 


substitute ! 
MASONITE Beet 
PRESDWOOD 
MADE IN SWEDEN 
MASONITE LTD., BEVIS MARKS HOUSE 
BEVIS MARKS, LONDON, E.C.3 
Telegrams: ETINOSAM, FEN, LONDON Telephone: AVEnue 2846 


LS101N 
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How Colour And Light 
Help Production 


(Continued from page 


vhting for at lk 
y day , | 
balanced for 
nation ind th 
ountered are in 
the artificial lighting 
Where extremely acct 
rendering is called for in 
tr laboratory, it is generally requires 
over a limited area in whic 
ise the work pace ji pecially 
hited and decorated accordingly 
In most case uch areas, which may 
bye mall rooms or booths, ire 
eparate from and therefore are not 
iffected by the lighting in the rest of 
the worl From the point of view 
of hghting economy in terms of light 
output for electricity consumed 
pecital ‘colour matching’’ lamps are 
‘ uitable for lighting large area 
than the more usual typ ol lamp 
ind are, therefore, employed only i 
pecial circumstance 


Colour And Light 
At Work 


Brighter, Better Factories 


uv and Light at Worl by R 

Wi n fyrt Director Britt 
Council, Seven Oaks Pr 
ageutens time to time 

published exposing h 
mains to be done in a given 
human activity Cone uch 1 
or book on the application 


OUR NEXT SPEAKER WILL BE YOu? 
We rovide private tuition or classes by 
qualified teachers of all branches of publi« 
Speaking, meeting procedure chairmanship 
voice control, etc 
Expert industrial tutor available for staff 
courses at your own business premises 
Residential week-end at Roffey Park, Hor 
sham, Sussex, March 12-14 
Particulars from The Abbey School ‘ 
Speakers, 36 Victoria Street, Londor Ww 1 
ABBey 6488 





A Modern 
Oil Store 
using the 
Powell 
Barrel Stand 
and Lifter. 
One Man 
operated, 
Adaptable 


We make a wide range of Trucks and Stands for Drums, Bins, Carboys, et 


a " PRODUCTS 
POWELL & Co. Mice gtr tgesionl SOUTH WALES 











age (continued from page 328) 
Mi S. F. BURMAN, 


rector f surr 
R 
ngn 


has beer 


| 
xecutive director of It 


Industries Ltd 


\ R. CEDRIC FORD, 


R, 


M*." TOMKINSON, in authe 


Nye nae 
R. HARRY posesineer aigaay 
"Rot bert M Ard il 
Near Manchester 
t en 


*ENTRAI REDIFEFUSION SER 
VICES LTD: f Carlton H 
\ 


Street 


ENPRO means 
New Joy for Feet 


|} Don’t let your hot, aching, swollen feet 
| develop chronic foot troubles. It’s so 
|simple to have feet free from pain and 
| discomfort, if you give them this new 
home treatment. 


ur 


ENPRO 1s 
t that gets to 
Ss special po 
the swellin 1 act 
1 with impuritie 
go bad" because they swell 
ind imprison stale pers; 
Try ENPRO and let your feet breath 
ENPRO FOOT TREATMENT 
ENPRO FOOT 


nts trouble re« 
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GRAPHDEX 


visual facts for management 


Up to the minute Graphdex charting plots and present 
visually every facet of the business scene. It give 


management an over-all, easy to read picture of produc 





tion, sales, stock, budget and personnel data; speeds and 








ids executive decisions. Graphdex panels fit neatly 
and unobtrusively into any available wall space; can be 


idded to, altered or removed in a moment. Coloured 





izgnals give endless signalling combinations, adapt readil 





to the most complex and specialised charting requirement 





It you are looking for a visual presentation of management 
facts, send for details of Graphdex. It ts made by 
Remington Rand; yet another of the range of machines 
systems and equipment which provide an casier way to 











office efliciency 


SYSTEMS 


MACHINES Flemington. Mtand 


. >» NT Send for full details and free booklet to (Dept. GX38) 
EQUIPMENT , 


Remington Rand Ltd, Commonwealth Sense. 1-19 New Oxford St, W.C.1 





‘eatured here is 
in example of modern 


ndustrial canteen 


urnishing. Tastefully 


lesigned and manufac- 


123-5 DORSET ROAD, LONDON, S.W.8 


SHAW 
Telephone: RELiance 3558 
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LOOK! 
IT’S HERE! 


THE MARKWELL 
PATENT SELF-INKING 
FOUNTAIN STENCIL BRUSH 


a perfect boon to your despatch room 

the quickest, easiest, nearest and cleanest way 
to mark wood cases, square bales or fibreboard 
containers with permanently legible scencil 
mpressions 

GUARANTEED to give years of satisfactory 
service: this brush is used and approved by 
many of the largest British Industrial and 
Manufacturing Concerns 

You're sure to Mark Well with a Markwell Brush 


so why not start right away ? 








The complete Outfit comprises 
One MARKWELL Self-inking Fountain 
Stencil Brush 65 
One Spare Brush Head, for above 186 
One gallon MARKWELL Liquid, Water 
proof Standard BLACK STENCIL INK 316 
Dispatched, by return, ex-stock, carriage pad 


Order today from: 


MARKWELL PRODUCTS Lb. 
137 Junction Road, LONDON, N.19 


For Speedy, Satisfactory Stencil Service 
Ring ARCHWAY 4338 








SPACE SAVING : MONEY SAVING | 
| 


TUBULAR 
NESTING FURNITURE 


bor Factories, Canteens, 
Redro Nesting Chairs and 
Stools are low-priced and 
adaptable See how they 
nest one into another for 
compact storage. 


Unequalled 
Rest Rooms, and Halls and smartness Easy to 
lift and carry 
sturdy, offering a lifetime's 


useful service 








MICHAKL BENTINE 
S KNOWN A 
**THE MISSING LINK” 


is there a Missing Link in your 
entertainments’ arrangements! 


For Guaranteed Success consult 


MURRAY-WARD PRODUCTIONS 
11 DEMESNE ROAD, WHALLEY RANGE 
MANCHESTER 16 


Tel ARDWICK 1997 


Galas, Fetes, Carnivals, Staff Parties, 
Dances, Cabaret, Outings, Theatre Fit- 
tings, Costumes, Scenery, Lighting, etc. 
“STAR’ ATTRACTIONS OUR SPECIALITY 











Principles and 
Practice of 
Management 


Edited by 
I. BRECH 


This is not a book to borrow, it 
is a book to buy, to study carefully, 
ind to keep for constant reference 

Management Library Bullet 


One otf the most sensible books 
on the subject ot management we 
have Come across 

. this book should make a real 
contribution to the raising of British 
business management 


Manchester 


Guardian 


sos. net. 


Longmans 








for comfort 


Strong and 





REDRO LTD., GROVEHILL, BEVERLEY, YORKSHIRE 


Telephone ; Beverley 77 and 527 


340 


Peter's ay owe 


Vending Machines 


@ A mechanism that can be 
adjusted to operate on any 
number of coins. 


@ Achoice of brands—soluble 
and non-soluble. 


@ An assurance of unlimited 


supply. 


Particulars from 


AUTOMATIC MACHINES 


LIMITED 


1 Ladbroke Road 
London, W.11 


Telephone PARK 7508 
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ABSENTEEISM 


FLOOR SPACE 
pas a PROBLEMS OF WELFARE 
rRAVEL 


AND TRANSPORT a rae summa 





More than a Hundred 
Films on Free Loan 


ECONOMY AND EFFICIENCY 


IRE LISTED IN THI 
British ‘Transport 
Film Catalogue 


AND ITS 1953 SUPPLEMENT 





FILMS OFFICER 
BRITISH TRANSPORT 
COMMISSION 


, Savile Row, London, 











duthoritt Hi 


Be ALL-IN-ONE HANGER 
JAMES SIEBER EQUIPMENT Co. Ltd 
30 Africa House, Kingsway, London 














w.c.2 Tel.: HOLborn 5121-4531 





f | 
The watch-dog of workers 


PERSONAL SAFETY 


for over sixty 








Since the birth of mmdustrial safet 
the famous “EVERTRUSTY " trade 


mark has distinyuished the best 


r safet 
illustrated ce 
EVERTRUS 


test and t 


WALLACH *22%, 


For over sixty years specialists in Industrial Safety 
CENeral 752! 


19 TABERNACLE STREET, LONDON, E.C.2 
34] 


SOAPS & DETERGENTS LIMITED 


ee oe ee ee ee 8! DALE STREET 
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CLASSIFIED ADVERTISEMENTS 





Rate: 2 6 per line, minimum 5 -; average 24 letters per line, box | 
10 - per 


numbers to be paid for as 2 lines. Display panels: £1 
single column inch. Series discounts: 5°, for 6 insertions, 10 
for 12. Payments must 
tions. Address orders to: Advertisement Manager, PERSONNEL 
AND INDUSTRIAL EQUIP- 


E.C.4. Telephone: 


accompany order for single inser- 


MANAGEMENT, WELFARI 
MENT, 180 Fleet Street, 
Chancery 8844. 


London, 





SITUATION VACANT CANTEEN EQUIPMENT 


ar 


CAMEROONS DEVELOPMENT a ae ie 
fi cepted to cle 
A. R. ¢ 


Lond 


CORPORATION |S ol pe Male 


BRITISH WEST AFRICA 

cy Sil CUTLERY AND 
Officer Aue $0.45, preter ~ ee eet ae O 
Social Science Dipl : ke ser bedai sce 
ounel " K v ¢ Cleveins bate 


hould 


sts for an A SILVERWARE 
t for re 


e training in Pers 
Candidates 
years 
Personnel 


east three expe 


practising 





rally in on endertehing wie 
se eaiaie tone ent CATERING SUPPLIES 


fined to a single factory with at least 





AIM AT THE BEST 


THE NODOR DARTBOARD 


has achieved the highest reputation among serious dart 
enthusiasts, The target is of compressed fibres firmly 
secured to a stout plywood back-board and the high 
tensile steel wire pattern with numbers welded to a 
turnable steel ring ensures a long life of continuous use. 
ALSO 


Requires no soaking 


ARCHERY TARGETS 


same high standard as the NODOR 


Built to the 
Best workmanship and materials are 


DARTBOARD. 
used throughout. 
FOR FULL DETAILS, PRICES, ETC., WRITE FOR LEAFLETS P.M 


THE NODOR CO. LTD. 
22-24 HATFIELD ROAD, STRATFORD, LONDON, E.15 


Telephone: MARyland 1313-1314 





0 employees would be acceptable 
A knowledge of the principles inspir 
ng labour legislation is necessary 

of Trade Union 


OILS & FATS fo 





ome experience 


and 
ind joint consultati 


i Conflectione 
heenest 


egotiations 
machinery and committee procedure ng an 
Commencang salary 


) experience 


fesirable f 
wrding t 
incremental scale 
led to 


vit uc 
t i/o an 
cla passages are provi« 
for Officer 


m the Cameroons 





ir wives together ith fre 
commodation durit 
Cameroons 

of free lighting 


vided, and nece 





in the 


REFRIGERATORS 


mount 


o pro 
An Outtit Allowance 
yable on first appo 
illowances 
of tw | 
10 | REFRIGERATORS for sale 


equired to contribute 
per cent « 


Ives 

maximum 
and Guaranteed f 

Corporatior price, suitable for AC or Dé 

of about 18 particulars-139 Essex Road 


nfull | Canonbury 2871 


cir salary to a pr 
cor 
nt Tours 
ymne week leave 
each completed month of | 
the Officer 1s for 
otherwise 


returning 
half the 
“FRIGIDAIRE " 


Refrigerator 19 


FLUORESCENT LIGHTING 


SEND 
You 
A COPY? 











ELLISDONS 
ARE NEW BIG 80-PAGE BUMPER 
orkers wit! CATALOGUE 
nt Containing over 2,00 5 
Novelties, Jokes, Tricks, Puzzles, 
Magic, Carnival and Sports Goods, 

Toys and Games, etc 

r np, with your 


dd¢ 








INDUSTRIAL GLOVES 





| 
| pean 


OFFICE EQUIPMENT 


DICTAPHONI Tape Recor 
rite HOLDING: 9 WMincing 1 4 Bethwin Road, Lond 


Blackburn 


ler 
uw 
lelephone: Rodney 


342 





ELLISDONS 
246 High Holborn, London, W.C.! 








METERS FOR SALE 








METERS RECONDITIONED, 
’ y pe Quarterly credit, single 
3 4-wire ? 1K 

AC DC, single 


1 or variable 


t 


Toys 
1-raising 
your 
Send stamp for 
SWINNER 
Walsall 


CARNIVAL Noveltice 
Prize Fancy Good Fur 
Schemes and everything for 
Club requirements 


Wholesale Catalogue 
Tantarra Street 


fixed 
mps Delivery ex 
ree catalogue 


LectRic Merer 
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Two successful 


educational films 


in 16 mm., colour and sound 


by Walt Disney 





* How to Catch a Cold” 


Warmed by Disney humour and peopled with 
delightful cartoon characters such as the kindly 
and the cold 
film 


Sense 
Man,”” this 


successful 


intellectual ** Common 


ridden ** Common amusing 


has been greatly wherever shown 
Full of fun and imagination, it is also scientifi 
pointing the Do's 
and Don'ts of the all too common “* common 

Children alike find it 


memorable ipprox. 12 


cally accurate, out clearly 


cold and adults will 


ins 
* The Story of Menstruation” 


This tilm 
with an atmosphere 


combines the dignity of plain speaking 
ot 
how accurate knowledge helps to create 
the 


menstruation its 


warmth and easc It 
shows 
attitude and also stresses care a 
take 


touches of warm humour and plain common 


a healthy 


girl should during 


sense dispel fear and impart an attitude of 


respect to this essential part of the life process 
ipprox 12 


ini 


Iwo additional educational aids include a 


physiology chart to introduce the subject and 
Very Personally Yours” to dis 


copies of 


tribute after the film 


These films are equally 
suitable for children, and adults 
in business and industry 


horrowed free of charge 


dill St 


Both films can be 


Write for further details to London, VV 


BY COURTESY OF 


Cellucotton Products 


LIMITED, LONDON 
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Reduce foot injuries 
In your factory 


. 
——  F 


a otal c ~ Y 


/ @ enovactiva 4 
a vreevrwea j 


50°. LOMEER WEAR | 





Hints om Care 


This NEW safety footwear 
has all these EXTHA features 


batra protection. Fully armoured with built-in steel toc 
cap and built throughout in accordance with the latest 


Bs. 


ng pressures up to three tons 


Specaalication ( omplete protection agamest stati crush 


Smart appearance. PLUS FIFTY boots and shoes are indi 
tinguishable from normal footwear, and available in a 


range of modern styles, all with invisible, built-in reinforcement 


longer wear, and greater comfort. Only specially pre- 
pared leathers are used throughout.  ppers are sewn with 


rot-proof thread; soles stitched with acid and rot-proof Terylene 


0 


(£1.000 in the event of death following 

accidental myury the worker the 
course of his employment whilst wearing PLUs FIFTY footwear 
or compensation during disablement from following his occupa 
tion as the result of such injury at the rate of £10 per week 


Free insurance 


toe sustained by in 


up to a maximum of £60.) 


delivery in-stock supply service 


ensures prompt despatch of all sizes 


Immediate Spee ial 


SOLD ONLY THROUGH 
WELFARE DEPARTMENTS 
AND INTERNAL 





INDUSTRIAL ORGANISATIONS 


Get full details ar a delay, from 


PROTECTIVE FOOTWEAR SERVICE LIMITED 


d prices, withe 


KINGSWOOD BRISTOI 74507 





GLOVERS 








Something was bound to happen—the constant scrape of chair 


bellowed conversation, clash of plates and cutlery grate more 


ind more on the nerve The strain of competing with 


bad acoustic conditions leads steadily and surely to bad 


digestion, bad health, bad work and increasing absenteeism 

Don’t tight against unwanted, useless noise—have 

t sponged up. Have sounds vou ought to hear made 

pleasant and distinet. Consult Cullum. Cullum acoustic 
treatment will reduce noise to a natural level. A word 


with Cullum now can prevent so much trouble lates 


Sound control by 


THI ACOUSTIC CONSULTANTS & CONT 


Concessionnaires for ACOUSTI-CELOTEX 


HORACE W. CULLUM & CO. LTD., FLOWERS MEWS, LONDON, N.19._ Tel 


ACTOR 


ARC 2662-3-4-5 


Publishing Co Ltd 180 Fleet Street. E (CHA 8844 
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